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ABSTRACT 
The purpose of the study was to find out the relationship of 
women power and its dimensions of attitude and belief with variables 
of egostrength and achievement motive among the working and non-
working women subjects both married and unmarried. Of the vairous 
concepts of power discussed, women power was the point of 
departure for the study which defined women power in terms of two 
dimensions attitude and belief which are not mutually exclusive. It 
consists of the extent to which women express their likes and dislikes 
towards power behaviour as well as their belief towards social system 
that is when, how, overwhom, for what goals and with what 
constraints it should be exercised. 
To consider as a dimension of individual difference, power 
is defined in terms of such factors as aggression, dominance, 
assertiveness, self-consciousness, internal-control leadership and so 
forth. 
On a sample of 165 working and non-working women, out of 
which 88 were working and 77 non-working women, following tools 
were adminsitered : womenpower scale, which is further divided into 
attitude and belief dimensions developed by authors, ego-strength 
scale, and achievement motive scale. The data obtained were 
subjected to the Pearson Product Moment Method, Z-Score, Partial 
Coefficient of correlation and Multiple Coefficient of Correlation. 
Some of the principle findings were : 
1. Significant positive relationship were found between women 
power and its dimension with egostrength among non-working 
women subjects. 
2. Significant positive relationship were found between women 
power and its dimension with achievement motive among non-
working women subjects. 
3. Ego-strength and achievement motive were found to have 
positive significant relationship with women power among non-
working women subjects. 
4. Among high achievement gorup of non-working women subjects 
only attitude dimension of womenpower and egostrength was 
found to have positive significant relationship. 
5. Among working women subjects only academic post holder 
women have positive significant relationship of egostrength with 
womenpower and its dimensions. 
6. Private organisation working women and post-holder women 
subjects have significant positive relationship of womenpower 
and its dimensions with achievement motive. 
7. Level of achievement have no effect on the relationship of 
womenpower and its dimensions with egostrength among 
working women subjects. 
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Chapter - One 
Ontroductlon 
^ ^ 
Interest in women as a subject, is age old. It originates from 
the universal disparity in the social roles of men and women. 
Discriminatory treatment accorded to women has been a matter of grave 
concern to the reformers and researchers. From the historical records 
we find a varied picture of the position of Indian women in the past. In 
the past she enjoys a respectable position in the society, revered and 
even raised to a divine pedestal. 
The Indian society was, by and large matriarchal during the 
early vedic period. Women enjoyed a position at par with men. In Vedas 
women is portrayed as a person in her own right relatively free from 
social constraints, it accepted the natural superiority of the women. She 
played an important role in all religious rituals. According to Rig Veda 
and other 'shastras' women enjoyed great respect in society. They had 
full freedom for spiritual pursuits and intellectual development. They 
were even exalted to the position of godesses and given different 
celestial names Prithvi, a vague personification of the earth; Aditi, 
great mother of the gods, Ratri, spirits of the night, etc. 
Myths and legends describe her powers of protection and 
destruction, compassion and wrath. 
But slowly and gradually, the life of women underwent a 
change. Men came to the forefront and women were pushed to 
background. That was the begining of Indian women's descent from her 
former pedestalled position. 
After the advent of Aryans in India women suffered a reversal 
in their status. This was a period of increasing subjection of women. 
There was denial of fundamental rights such as right to inherit property, 
education and occupation were denied. Widow remarriages were ban and 
child marriages were very common. Polygamy and the practice of'sati' 
were prevalent which resulted in subjugation and deterioration in the 
position of women. 
Later when muslims came to India, Islamic laws and rules 
were misinterpreted by the natives as a result, alternations took place 
in Islamic laws and they were mutilated accordingly to rules of men 
govern society. 
The untiring effort of social reformers resulted in 
constitutional and legal provisions for women to improve her 
conditions e.g. child marriages restriction act, dowry prohibition act, 
Hindu succession act, ban on sati practices etc. 
The women's question today is no longer an issue confined 
to the position of women within the fmaily or their rights to equality 
with men in different aspects of social life, rather it is part of the 
total far broader question regarding the direction of change i.e. the 
objective analysis of changing reality throughout the world and 
understand her position in new and emerging scenario. 
Changing status of women involves the sharing of power 
with men in decision making and its implementation at informal and 
formal sector. The framework of social values plays an important role 
in determining the changing status of power equations, and, hence, the 
status of women involves the distribution and redistribution of power. 
The present endeavour which focuses on women empowerment 
is different from the western concept of women's liberation movement 
and equality. It particularly focuses on women's education, basic 
dignity, financial independence, sharing responsibility, self awareness 
and the right to do what she wants to do within the system to march 
forward without dislodging family values in the name of 
liberation,which does not give licence to insult societal norms. It 
emphasizes on the creation of an environment where women learn to 
depend on her own resources and strengths without feeling intimidated 
by the surroundings, or in the other words to present an honest 
acceptance and expression of true selves of women. 
Despite the increase in the number of working women in the 
last decade, women are still under-represented in positions of power 
and responsibility. Women often fail to advance mid-level, and even 
those who do ascent beyond mid-level authoritative positions find they 
can not climb all the way to the top. A "glass ceiling" stands between 
them and reward, which is a barrier so subtle that it is transparent yet 
so strong that it prevents women from moving up the hierarchy 
(Morrison, White, Van, Veslsor, 1987). 
One key factor which contribute to this glass ceiling 
phenomenon is sex-role stereotypes - inaccurate or partially inaccurate 
beliefs about women. 
Categorization as a cognitive process is so fundamental and 
sex as an individual characteristics is so salient that it seems 
inevitable to perceive people in terms of sex role stereotypes (Eagly, 
1989). 
It has been recognized that people's ideas about group reflect 
their observation of these groups in everyday life, certain traits are 
ascribed to the groups which reflect the work role and the kinds of 
activities in which we see them engaged, (Eagly, 1987), to the extent 
that women are absent from high level authoritative positions,as they 
are not characterized in terms of power,status and leadership abilities, 
as according to gender role they are supposed to assume domestic 
responsibilities. 
CONCEPT OF POWER 
The meanings of "power", "influence", "control", and 
"domination", are uncertain, shifting and overlapping. Although these 
words may be interchangeable in one context, in another context one 
may refer to a cause and another to an effect. 
For the analysis of "power", it is more helpful to think of 
diverse uses of "power" and of associated words like "influence" as 
instances of different members of a family of concepts that do not all 
share any one particular characteristics but have various relations and 
resemblances by which they are recognizably kin. 
Power paradign may be constructed combining as many of 
these family features as possible. Thus, "A, by his power over B, 
successfully achieved an intended result r; he did so by making B do b, 
which B would not have done for A's wishing him to do so; moreover, 
although B was reluctant, A had a way of overcoming this". 
This paradigm has five main features. (1) An intention 
manifest in the exercise of power; (2) The successful achievement of 
this intention; (3) A relationship between at least two people; (4) The 
intentional initiation by one of actions by the other; and (5) A conflict 
of interest or wishes engendaring a resistance that the initiator 
overcomes. Every features would not be present in every instances of 
power. 
According to Partridge (1963) family of power concepts can 
be arranged along a conflict scale : at the one end where conflict is 
least would lie the instance of influence, while at the other end would 
lie instances of domination and in between instances of authority. 
Many notable theorists like Machiavelli (1532), Adler 
(1927), Nietzsche (1964), and Winter (1973) have explained the 
concept of power in terms of 'will to power' or 'striving for power'. A 
British Associationists (Locke, 1960) has incorporated the idea of 
power as synonym of latin meaning of power (to be able to). For whom 
it is through an individuals awareness of his abilities and his experience 
that the parts of his body can be moved per will. 
The concept of power was also received by philisophers. 
Nietzsche posits that will to power is an element concept in terms of 
which every thing is to be reduced ultimately. Bergson (1916) 
emphasized the element of power in all living things. According to him 
"power is an expression of the life process. Tillich (1960) describes 
power as the 'power of being' to be identified only with the original 
power of being itself, from which being takes its start. 
Political scientists have emphasized power as the ability or 
capacity to control others and get them to do what one wants them to 
do. Karl Deutsch (1968) describes power 'the ability to prevail in 
conflict and to over come obstacles". To Morgenthau (1966) it means 
power of man over the minds and actions of others. According to 
Schwarzenberger (1951) power means 'the capacity to impose one's will 
on others by reliance on effective sanctions in case of non compliance. 
Palmer and Perkins(1965) use the term in an inclusive sense so as to 
include influence, farce and capacity. Schleicher (1963) makes a 
distinction between power and influence. Power is the ability to make 
others do what they otherwise not do by rewarding or promising to 
reward them by depriving or threatening to deprive them of something 
they value. But influence means to change the behaviour of others 
through their consent by persuasion rather than through the exercise of 
coercion. Power relationship is marked clearly by occurrence of 
threats, influence relationship is manifested without the presence of 
threatening sanctions. 
Sociologists have emphasized the relational or situational 
concept of power considering it as an individual attribute. Dahl (1957) 
contends that individual has power over the other to the extent that he 
is able to get the latter to do something which he would not otherwise 
do. Collins and Raven (1969) consider power as an attribute of certain 
roles or position, formal and informal position of influence, coming 
down to relatively not so important role. 
Heider (1958) opinionated power in terms of the ability of an 
individual to achieve force, i.e. effective force is a combination of 
power factor and a motivational factor, pertaining respectively to the 
ability of an individual and his intentions and efforts towards the 
attainment of the goal. Kuhn (1963) gave definition of power as being 
the ability to satisfy and attain goals, is very general and too all 
inclusive to be of any interest to an empirical researcher. This 
definition is partly similar to the definition given by Heider. 
Luttal and others (1968) have explained the concept of power 
in terms of "resources". Resource is any attribute, circumstance or 
possession that increase the ability of its holders to influence a person 
or group. They have given emphasis on two distinct kind of resources, 
"the infra resources" and "instrumental resources", the former refering 
to the pre-requisite for influence, persuading, punishing and rewarding 
and the latter to the actual physical act towards these ends. 
Adler (1965) viewed the concept of power in terms of the 
source of the origin and functions of the motives. He has utilized the 
concept inferiority complex, striving for superiority and social 
interests to explain the concepts of power. According to Adler, 
everyone is endowed with an urge to strive for superiority and 
perfection by means of attaining dominance and control over others. 
The feelings of inferiority lie at the root of all strivings, for the 
individual tends to take care of the feelings of inferiority. A need for 
dominance is inherent in the Adler's theory of striving for superiority. 
Murray (1938) explained the concept of power in terms of 
dominance need. Murray believes that dominance is a distinct motive 
different from n-aggression, n-superiority, n-exhibition etc. which 
others find as various aspects of the same motive. Sullivan (1953) 
believes that the feeling of power in the sense of having influence in 
interpersonal relation with significant other is important for 
maintaining self-esteem and process maturing. 
White (1965) highlighted the notion of competence and 
effectance to understand the dynamics of power. The central theme of 
Whites thinking is that the effectance motive have to do with 
influencing others and interacting with them.He owes the idea of 
reward and trust in interaction advanced by Kelley (1967). 
Efficiency motive of feeling of competence is imperative to 
human development. Whereas competent behaviour increases the 
sense of capacity, intention and ability to accept new challenge, 
failure tends to act adversely. Individual high in the achievement 
motive display leadership potential, such persons have an internal sense 
of personal power (Sorrentino, 1973). Those people who have a feeling 
of adequacy about self may be powerful and have leadership capacity, 
yet maintain a democratic and cooperative rather than controlling 
leadership style. Those who have feeling of insecurity about self-worth, 
love and recognition are more likely to act in authoritarian ways when 
they are in a position of power (Maslow, 1968). 
According to White and Adler, power is the basic desire for 
recognition, status and aggression an act as over determinant of the 
fundamental urge to interact with others. 
May (1972) conceived power as the ability to cause or 
prevent change, comprising two dimensions, "power as personality" 
and "power as actuality". He has identified five kinds of power 
pertaining to the power as actuality dimension viz. exploitative 
(force), manipulative (power over another person), competitive 
(power against another person), nutrient (power for others), and 
integrative (power for with the other persons). These ideas seem to be 
reflected in the current sociological and psychological views of power. 
Winter defines power as the ability or capacity of an individual 
to produce (consciously or unconsciously) intended effects on the 
behaviour or emotions of another individual. Verof (1957) and winter 
(1973) have suggested that a need for potential power exists with 
everyone though there are marked individual differences in magnitude. 
They have referred to the psychological consequences of power 
attribution or of feeling power. 
McClelland (1975) defined the development of need for power 
corresponding to the ego-development stated earlier by Freud (1962) 
and Erickson (1963). He suggested four stages of development of need 
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for power, assuming continuity from stage I to IV. Stage I of power 
development he calls 'it strengthens me'. This involves the least nature 
primitive level of need for power. The second stage is described as T 
strengthens myself This signifies development of assertive techniques 
and self control. Ill stage has been defined by McClelland (1975) as 'I 
have impact on others' where a person may try to control others, either 
by defeating, arguing or even by helping. Stage IV power orientation was 
described as, it moves me to my duty. Development of power motive as 
this stage reflects organisational membership, sharing, collecting lesser 
number of things etc. 
The definition of power means a disposition to strive for 
certain kinds of goals or to be affected by certain kinds of incentives 
(Winter, 1973). 
Power and Related Concepts 
Raven (1965) identified certain objective sources that 
contribute to the individual's subjective feelings of power. He 
categorized the sources of power into six categories. 
1. Reward Power - "is the ability to give a person something they want 
or to take away something they find negative". 
2. Coercive power - "is the ability to punish someone with something 
they find negative or to remove a reward". 
3. Legitimate power - "means using your position or responsibilities 
to get people to accept your influence and do what you want them to 
do". 
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4. Referal Power - "comes when people want to identify with you or 
be like you". 
5. Expert power - "is gained by having some special skills". 
6. Information Power - "comes as a result of having knowledge or 
information which is of use to other people". 
Max Wertheimer classified power sources into three 
categories. 
1. Interpersonal Power - derives from an individual interactions with 
others, it includes three sources; coercive, reward and referent. 
2. Organismic Power - stems from intrinsic characteristics, and 
abilities of the individual. It includes the Raven's category of expert 
power. 
3. Institutional Power is based on sources that are extrinsic to the 
individual and resides in the individual's social environment. It 
includes Raven's category of legitimate power. 
It is interesting to speculate on the forms of power used by 
people who have especially high or low power needs. We might 
expect the power lovers to use strong forms, such as coersion and 
legitimate power. Indirect evidences, from different studies (Goodstadt 
and Hjelle, 1973; Kipnis, 1976) indicate that people with low self 
confidence or who feel powerless tend to use coersion and legitimate 
power. The legitimate power of the powerless is often used by people 
who feel that they may lack other forms of power. There is evidence 
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that women are more likely to use such power than man. Females show 
a preference for referent power, indirect informational power and the 
legitimate power of helplessness (Johnson, 1974). 
Origin of Power Motive 
Development of a strong power motive is associated with 
structural positions in family. There are two quite different theories 
about the origin of power strivings. The first notion is that power 
striving develop as an overcompensation for early power deprivation 
or feelings of weakness. Thus, youngest son, who grow up with more 
powerful others thus, experience greater deprivation should be high 
in the power motive. An alternative prediction from the same theory 
is that youngest sons are likely to be indulged in early life, so that 
they will not need to have power later on, while first born sons, as 
the primary target for the parental power, will feel greater 
powerlessness and thus overcompensate later. 
Adler distinguished normal expression of power in the 
healthy adult, as the striving for superiority balanced with social 
interest, which is different from neurotic power striving resulting from 
an early inferiority complex (1927, 1930). According to Horney the 
desire for power comes from a feeling of superior strength or 
commitment to a worthy cause where as the "neurotic quest for 
power, prestige, and possession" that arise from a sense of weakness 
and a desire to get security. According to Horney, people with a 
neurotic power avoid any situation where they are helpless as at the 
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mercy of other people. They try to dominate others, but at the same 
time have strong inhibition against domineering behaviur, thus in the 
end they may simply try to avoid power (1937 pp. 162-187). 
Freud argued that narcissism which involves power striving, 
was directly (and not inversely) related to ego-strength (1914 pp. 56-
57). 
According to these three psychoanalytic theorist emerges two 
different kinds of power (1) positive power originating in strength and 
(2) negative power originating in weakness. Distinction particularly 
phrased by Horney illuminates the differences between hope of power 
and fear of power. 
Operational Definition of Womenpower 
Need for power has been recognized as among the most 
characteristic of human nature on which philosophers and human 
scientists have been deliberating, while power has been believed to be a 
hallmark of male and sign of masculinity, power among women have 
only recently received attention of social scientists. Recent literature 
has shown that among women, power motive interacts with sex role 
conception or style of self-definition and other social roles (Stewart 
and Winter, 1976). McClelland (1975) suggests that the traditional 
female role accentuates the power motivated women's concern with 
building up her reosurces in order to be powerful (rather than to act 
powerfully) a concern focused particularly on the body and its 
discipline. 
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Womenpower can possibly be defined in terms of two 
dimensions - attitude and belief which are not mutually exclusive. It 
consists of the extent to which women express their likes and dislikes 
towards power behaviour as well as their belief towards social system 
i.e. when, how, overwhom, for what goals and with what constriants it 
should be exercised. 
To be considered as a dimension of individual differences, 
power has to be defined in terms of such factors as aggression, 
dominance, assertiveness, self-consciousness, internal-control, 
leadership and so forth. 
Women and Power 
Women everywhere hold some measures of influence or 
informal power. The degree varies with the gender system of their 
culture, the status of the class, caste, race, or religious sect to which 
they belong, the state laws under which they live, the economic and 
political position their nation holds in the international structure of 
power, and their personal attribute and life histories. Every where some 
women may hold more power; in the sense of the interpersonal 
influence they exert than the men with whom they associate. Women's 
formal power varies by class, culture, race, religious sect and national 
status, but it is always less than that of men in the same position. 
There is enormous variability in the power and authority of 
women both in relation to men as individual and to their society as a 
whole. 
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Dube & Leacock, E. (1986) has defined the dimensions of 
power and authority. The distinction has been made between decisions 
enacted through publicly recognized institutions and influence exterted 
through informal channels. The first has been called the exercise of 
authority, the second of power. In any case, a hard and fast line cannot 
be drawn between the two. 
At least three other dimensions of decision making are needed 
according to different economic and cultural setting. (1) Distinction 
between the power achieved by, or authority accorded to individual 
women, such as monarchs, or cult leaders, and that held by women as 
member of their sex. (2) The distinction between the ability to make 
decisions about one's own action usually called independence or 
autonomy, and the ability, or responsibility to make decisions about the 
actions of others. (3) The distinction between the objective structure 
of decision making and the ideological or cultural definition, evaluation 
and validaiton of that structure. From these distinction flow distinction 
at the psychological level pertaining to women's varying definitions, 
evaluations, and acceptance or rejection of their role in the decision 
making process. 
How and through what mechanism women exercise control 
over their own lives, over issues which affected their lives, and over the 
lines of others. The concept of control recognizes the defined roles 
and activities of role incumbents, but also emphasizes their ability to 
plan their future activities. The concept of control also allows the 
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observer to deal with the individuals ability to make decisions 
concerning the lives of others. It can be achieved through the exercise 
of power or authority concepts which define different types of 
individual influences and involvement in decision making process. 
According to Dahl (1970) 'influence' term which define a 
relation in which the actor induces other actors, to act in some way 
they would not otherwise act. The resources of or what Dahl calls "the 
base vlaue of influence" can be money, threat of force, love, 
information, food, jobs, friendships, social standing, the right to make 
laws, vote etc. Influence derived from authority differs from that based 
on power in that it requires cultural legitimation. 
A person who exercises authority has the right to do so, and 
the recipient of the order has a formally recognized obligation to 
accept. Authority is therefore defined within this context as 'the right 
to make a particular decision and to command obedience since the act 
of command involves at least one such decision (Smith, 1966). 
Power is conceptualized as the ability to act effectively on 
person or thing, to make or secure favourable decision which are not 
formally recognized as part of an individual role. Hence power is an 
'illegitimate' control mechanism that includes coercion, and force, 
pursuation, manipulationss of various sort, bargaining, simple 
suggestion and other forms of influence (Smith, 1966). Power 
mechanism can be classified as either those derived from the actors 
superiority eg. coercion and force, and those reflecting a weaker 
position eg. persuasion and suggestion. 
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The basic problem with respect to women is one of charting 
the position of women within a flexible decision-making system. Did 
women occupy positions of authority. Did they have access to the 
exercise of power for the control of their own lives and the lives of 
the others. 
Inspite of the inequality between the sexes, however, women 
had control over certain aspects of their lives and could by virtue of 
their birth and/or achievement importantly influence the lives of 
others. 
EGO-STRENGTH 
William James gave the concept of me. According to him me 
is composed of sum total of all that a person could call his own. Me or 
empirical self is composed of three selves : 
(1). Material self - consists of the persons body, clothing, family, 
home, and property. (2). Social self - is recognition we receive from 
others. According to him we have different social selves, with different 
individuals and different groups of individuals and with each set we 
conform to different requirements of conducts. Today psychologist 
use the term roles for James social selves. (3) Spiritual self - is the 
person's psychic faculties and dispositions, his conscience or morality, 
his will. 
James cited that a rivalry exist between the schemes as a 
gentlemenly, polite, rational conflict, in a way so that a person cannot 
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fulfil all his potentialities or interest rather he has to decide to be one 
thing or another and more or less to suppress the rest, otherwise his 
self-esteem would suffer, if his achievements do not measure up to his 
potential. He asserted that "our self feeling is in our power" because we 
can renounce our conceits, and so need not be little ourselves for 
failing to live up to them. 
He also gave the concept of I or ego, which is according to 
him is a thinker or knower. He believed that ego is the individual's 
sense of personal identity and continuity and this sense of identity is 
rooted in the integrity of the person's body and how the body is 
treated and regarded by others. 
The term ego-strength is based on the concept ego, thus it is 
necessary to know what ego is and what are its functions. 
Freud (1923) conceived the id, ego, and superego as the three 
aspects of personality functioning. According to him, functions of the 
ego was to express and satisfy the demands of the id in accordance with 
conditions of reality and the demands of the superego. To carry out the 
functions ego obtain its energy from the id, which is the source of all 
psychic energy. Symonds (1949), maintains that the term ego is "used 
to refer to the outside world in the interest, of satisfying 'inner needs'. 
However this concept of ego has been modified by some recent 
psychologists, who view ego as having a source of energy of its own, 
and as taking pleasures not only in the gratification of id impulses but 
also in the mastery of the environment (Pervin 1970). 
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Ego-Functions 
Ego functions are the essential means by which an individual 
adapts to the external world. Bellak and colleagues, gave most 
comprehensive ego functions. They identified twelve major ego 
functions, each of which is dependent upon more discrete mechanism. 
Each function is described briefly below. 
1. Reality Testing : The accurate perception of the external 
environment, of ones internal world, and of the differences between 
them is a complex ego-function. It develops as a result of the 
interaction between innate ego capacities (such as perception, memory, 
intelligence, thought processes) and psycho-social factors (such as 
interpersonal relationships and environmental influences) during the 
developmental process. 
There is an improtant distinction exist between the ability to 
perceive stimuli and the capacity to test reality. The later refer to the 
ability to differentiate between one's own subjective experience ie 
fantasy life and the objective world and to distinguish whether the 
source of stimuli is inside or outside the self. One must have the ability 
to appraise and interpret stimuli accurately and understand cause and 
effect relationship. 
2. Judgement : Judgement involves the capacity to identify possible 
course of action and to anticipate and weigh the implications and 
consequences of behaviour in order to engage in appropriate action i.e. 
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behaviour directed to achieving desired goals with minimal negative 
consequences. 
3. Sense of reality of the world and the Self : 
Sense of reality involves the ability to feel or to be aware of 
world and one's connection to it as real, to experience one's own body 
as intact and belonging to oneself, to feel a sense of self, and to 
experience the separation or boundaries between one self and others as 
distinct organisms. 
4. Regulation and control of drives, affects and impulses 
The ability to control, delay, inhibit, or modulate the 
expression of impulses and feelings (affects) according to reality is 
the hall mark of adaptive functioning and is essential to living among 
others. Development of this capacity without overcontrolling or 
undercontrolling of impulses and feelings is a major developmental 
task. 
Though the maintenance, regulation, and control of impulses 
and feelings rest with the ego, they are affected by the amount and 
intensity of impulses and unpleasant emotions (id) within a given 
individual. They also depend upon the nature of internalized 
contraints against the expression of impulses (super ego) and the 
impact of frustrating, dangerous, or unpleasant life circumstances 
(reality). Thus it is important to understand the relative strength of 
impulses, prohibitions, and reality pressures in evaluating the ego 
function. 
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5. Mastery competence 
The degree to which one feels competent originates early in 
childhood as a function of one's innate abilities, the mastery of 
developmental task, and the appropriate feedback of significant others 
in the environment. Freud proposed that ego had motivational 
properties. According to psycho-analytic instinct theory all behaviour, 
including creativity, curiosity and knowledge-seeking, are rooted in 
sexual or aggressive instincts. 
White (1959) differentiated the striving toward competence 
from the vicissitudes of sexual and aggressive instincts. For example, 
during the anal period of development the child needs to learn how to 
control his impulses to defecate, but his ability to bring his impulses 
under control leads to his sense of mastery over his body. The gradual 
accrual of a sense of mastery or competence becomes a crucial part of 
self-confidence in dealing with the world and thus becomes an 
important aspect of identity or sense of self. 
6. Object (or interpersonal) Relations : 
Object relations refers to both the development of one's 
internalized sense of self and others and the evolution of the capacity 
for mature interpersonal relationship. 
7. Thought processes : 
Mature thinking generally is taken for granted in that most 
individuals can perceive and attend to stimuli,concentrate anticipate, 
symbolize, remember and reason. 
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An important development takes place in thought processes of 
an individual with maturation i.e. it shifts from primary thinking process 
to secondary process thinking. Primary thinking process follows the 
pleasure principle and characterized by wish fulfilling fantasies and the 
need for immediate instinctual discharge irrespective of its 
appropriateness. Secondary process thinking is goal directed, 
organized, and oriented to reality. 
8. Adaptive Regression in the Service of the Ego 
Adaptive regression in the service of the ego connotes an 
ability to permit oneself to relax the hold on, and relationship to, 
reality, to experience aspects of the self that are ordinarily 
inaccessible when one is engaged in concentrated attention to reality, 
and to emerge with increased adaptive capacity as a result of creative 
integrations. 
9. Defensive Functioning 
The individual develops unconscious, internal mechanism 
called defenses to protect himself eg. rationalization, repression etc. 
10. Stimulus Barrier 
Organism are responsive to internal and external stimuli. Each 
individual have a different threshold for stimulation. Some people seek 
out what may appear to others as excessive stimuli. In contrast these 
are those individuals who become over-stimulated by what seems to be 
minimal excitation. An important aspect of the stimulus barrier is the 
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degree to which an individual is able to maintain his level of 
functioning or comfort amid increase or decrease in the level of 
stimulation to which he/she is exposed. 
11. Autonomous functions : 
Hartman proposed that certain ego function such as attention, 
concentration, memory, learning, perception, motor functions, and 
intuition have a primary from the drives and thus are conflict free, 
i.e.they do not arise in response to frustration and conflict. 
12. Synthetic Integrative Functions 
A primary feature of the ego is its capacity to "organize mental 
processes into coherent form. The synthetic functions is responsible 
for binding or fitting all the disparate aspects of the personality into a 
unified structure that acts upon the external world. 
In short the ego of an individual exercise its power to control 
the motor and cognitive apparatus of the individual, to gain mastery over 
the forces operating from within and outside the individual, it create 
conditions for the gratification of desires and impulses in an 
appropriate way. The extent of effective functioning of ego of an 
individual depends very much on strength of his ego. Infact, ego 
strength is an important factor determining the capacity of an individual 
to perceive a challenging situation realistically,to decide the course of 
action rationally and to execute the response effectively. 
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It is important to point out that the foregoing definition of 
ego-strength is likely to be accepted by those who do not subscribe to 
psychonalysis. One may not agree with psychoanalytic theory of the 
structure of personality and yet can accept the concept of ego-strength 
if it is defined as the total psychic energy at the disposal of the 
individual enabling him to enjoy his striving to master the environment. 
Such non-psychoanalytic concepts as Whites (1959) competence 
motive, Maslow's (1954) self actualization and psychological health 
seem to have much in common with the concept of ego-strength. 
In equating ego-strength with competence motive 
psychological health, etc. we are paying due regard to Barrons (1963) 
point of view who maintain that the most important consideration in 
judging the strength of a person's ego is not the amount of troubles, 
conflicts, and crisis he encounters but the manner and confidence will 
which he encounters them. The capacity to meet the problems and 
challenges of life without being dismayed and to endure suffering 
without foundering are the marks of ego-strength. Barron's (1953) 
conceptualization of ego-strength involves psychological stability and 
health of personal adequacy, permissive morality, lack of ethnic 
prejudice, emotional outgoingness and spontaneity and intelligence. 
To Pederson (1965) ego-strength is a person's ability to deal 
with reality. He observed that subjects with high ego-strength will 
have greater unconscious concern for achievement in consistency 
with many other previous researchers on the relationship between 
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ego-Strength and need for achievement. Bidwell (1969) reported that 
ego strength is positively related to appropriate vocational goal 
experience, accurate self-knowledge in the areas of aptitude, interests 
and progress toward work. 
Ego-strength can be defined the total psychic energy at the 
disposal of the individual enabling him to enjoy his striving to master 
the environment. It is not the amount of trouble, conflicts, and crisis 
that a worker encounters but the manner and confidence with which 
he encounters them. A worker scaring, high on ego strength pattern is 
characterized by larger delayed rewards or goals for which he must 
either await or work with high achievement or motivation and less 
uncontrolled impulsivity. 
Criteria of ego Strength 
Different criteria have been proposed as measures of ego-
strength (Symonds, 1951) which are as follows 
1) Ego strength means the capacity to react successfully to 
environmental stress either by avoiding (repressing) similar 
experiences or preferably by reacting successfully to them. There are 
individual differences in the ability to tolerate threats, deprivations 
and traumatic experiences. 
2) Next criterion of ego strength is the development of the 
synthetic functions of the ego. The ego that has found a working 
relationship between the demands of inner drives, outer demands, and 
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the super ego requirements is considered stronger than the ego that is 
filled with conflicts. The ego that has to expend energy to master its 
drives or to tolerate the criticism of the superego or the rebellionsness 
of split off portions of the ego is naturally restricted in its emotional 
life and in its ability to approach situations rationally. One can test the 
synthetic stability of the ego by noting the methods which an individual 
employs in dealing with feelings of guilt. Ego strength is less or weak 
when guilt is mastered by too much self punishment. 
3. Capacity for effective repression is the third criterion of ego 
strength. Ability to control impulses and excitement, is a sign of 
egostrength. A good measure of this criteiron of ego strength is the 
capacity of the ego to accept repressed material as it comes to the 
consciousness. 
4. A further criteiron of egostrength is in the degree of rigidity 
as contrasted with the plasticity and elasticity of the personality. 
Optimum ego strength is between brittle and rigid adjustment on the 
one hand and extremely plastic adjustment on the other. The strong 
individual is one who has achieved a certained stability of adjustment, 
but not to the extent that it becomes rigid, blind, and intolerant. In the 
same way, ego strength also implies a certain mild degree of elasticity 
to changing demands, but not to the extent that it gives way to 
impulsively to energy demand put upon it. 
5. Ego strength is found in the ego's ability to live by planned 
resolutions and compacts with the self. The person of strong ego is 
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one who is able to live up to a self-ideal which he has made very much 
his own. 
6. A sixth criterion of ego-strength may be found in the degree 
of genuine self regard. The individual who holds a high opinion of 
himself and who is free of feelings of inadequacy and inferiority shows 
greater ego strength than the person who doubts his own capacity and 
his accpetance by others. 
Factors Determining Ego Strength 
Ego strength is a function of the strength of drive which is 
too easily overlooked or forgotten. One's ego depends partly on the 
strength of one's urges and needs as these forces determine the original 
development and shape of the ego structure. To gratify and harness 
strong urges requires a strong ego organization. 
Ego gathers strength from love and respect. The most 
favourable condition for ego development is one in which the person is 
helped to accept his feelings of love and hate toward the same person. 
However the strong ambivalent trends may be disrupting and ego 
strength may be aided if these conflicting trends can be dispersed. As 
feeling and displaced and dispersed it enables ego to adjust more 
frequently to reality and gather strength by this success. 
Sublimation and reaction formation helps in development of 
ego-strength. Sublimation helps the person to find out test for its 
activities in socially acceptable ways which brings it in closer touch 
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with reality, and reaction formation aid in repressing socially 
unacceptable trends. 
Experiences are part of the sequence which helps in 
development of ego-strength. If the growing child is encouraged to self-
expression and self assertion in a way that he achieves certain feelings 
of mastery and self confidence then he is in a better position to accept 
frustrations, and manage them successfully. 
Narcissism or self-love also helps to strengthen the ego. Ego-
strength is coordinate with self-respect, self-esteem. One of these into 
the others, and as the child is helped to become successful and is 
praised for his efforts his ego gather strength. The ego become strong 
again when there is optimum freedom from anxiety and guilt. Ego 
strength is also gained through identification. 
A stable society which is also devoted to the interests of its 
member play a vital role in enforcing ego-strength because such a 
society helps in flourishing individuality. 
Ego is also strengthen through sleep. Fatigue may reduces 
control and repression, the restoration that occurs during sleep enables 
the ego to meet the experience of the next day with greater adequacy. 
Thus while summing we can say that ego strength enables a 
person to deal successfully with calamity, loss, failure, physical 
incapacity or even death of some beloved ones. It makes the person 
independent. 
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After psychoanalytics, ego psychologist expanded the concept 
of ego by giving it functions that go beyond merely defending against 
anxiety and resolving unconscious conflicts. They believe that ego has 
its own origins and courses of development. They allowed the ego 
conflict free sphere in which it uses its cognitive process of 
perception, learning, memory and attention for other than purely 
instinctual objectives. Its satisfactions are exploration, manipulation 
and being competent in accomplishing tasks. 
Thus in the present work investigators are treating ego strength 
as cognitive (personality) variable. 
ACHIEVEMENT MOTIVE 
The concept of achievement motivation is not new as in 
previous psychological literature it has been directly or indirectly 
referred by research investigators. Its historical connection with 
research on motivation can be traced back to pioneer German 
psychologists. Narziss Ach attempted to explain the achievement 
related behaviour of his subjects as 'determining tendency'. Kurl Lawin 
in 1926 made reference to this motive under the general concept of 
'quasi need" (Heckhausea, 1967). It found place in the work of Adler 
(1927) whose concept of'inferiority complex', 'masculine protest' and 
'striving for superiority' all points to the gratification of achievement 
needs as an important goal of human behaviour. Murray (1938), in his 
pioneering work defines achievement motive and also tried to 
determine individual differences in motive strength. He first used the 
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term n-achievement to refer achievement needs. AUport (1943) utilized 
the concept under the title o f ego-involvement'. Lewin et al considered 
this under 'level of aspiration'. However, in these early work a 
systematic and methodological approach was lacking. The research 
group of David C. McClelland (McClelland, Atkinson, Clark & Lowell, 
1953) systematically defined the concept and developed an appropriate 
method for measuring it which is quite significant for future work in 
psychology. 
Achievement motivation is a motivation to compete with a 
standard of excellence, or the desire to accomplish something difficult, 
to master objects, people, or ideas and to do so as rapidly and as 
independently as possible (Murray, 1938; McClelland, 1953). 
According to Atkinson (1957) achievement motive is a disposition to 
strive for success/or the capacity to experience pleasure contingent 
upon success. It involves a concern for competition with some 'standard 
of excellence', an interest in maintaining high quality of performance 
and the desire to work with energy and persistence toward a goal. The 
'standard of excellence' which is the central theme of achievement 
motive may be task-related, eg., degree of perfection as a result of 
performance, a) self related, eg, comparison with one's own earlier 
achievements, b) other related eg. comparison with the achievement of 
others as happens in competition (Heckhausen, 1967). This motive is 
learned when cues related to competing with 'standard of excellence' 
become associated with positive affect (McClelland, 1953). 
31 
Atkinson and Feather (1966) in their book "A theory of 
Achievement Motivation" have distinguished two aspects of 
personality - achievement oriented and failure threatened. An 
achievement-oriented person is generally attracted to activities which 
require the successful experience of skill. The failures threatened 
person, in contrast, is one in whom the motive to avoid failure greatly 
exceeds the motive to achiev.e He is dominated by the threat of failure, 
and so resists activities in which his competence might be evaluated 
against a standard of competence of others. 
Theoretical Correlates of N-Achievement 
1. Preference for intermediate difficulty (Risk Taking) : The 
definition of n-achievement implies that people who are high on this 
dimension will be drawn to activities that are moderately difficult. 
Numerous studies (Weinstein, 1969) indicate that people high in 
n-achievement (especially when also low in fear of failure) prefer 
moderately difficult tasks, such as choosing to throw a ring at moderate 
distance from a peg (McClelland, 1958). 
Atkinson (1957) proposed a theoretical model to explain the 
relation of n-achievement to risk preferences. He suggested that the 
strength of preference for various activities is a joint function of the 
motive to achieve success (MS), the expectancy or subjective 
probability of (PS), and the incentive value of success (IS), where the 
incentive value is defined as one minus the probability of success (1-
Ps). 
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According to this formula, if probability of success is 
moderate (e.g Ps = .50), the product of Ps (.50) x Is (1-Ps or .50) is 
maximal, explaining why moderately difficult tasks offer the largest 
weighted positive incentive value. Atkinson further assumes that 
motivation to avoid failure is also aroused whenever motivation to 
achieve is arouse. In the model, motivation to avoid failure is a function 
of the motive to avoid failure (Maf) x Pf x If. Choice depends on the 
relative strength of these approach and avoidance motives. If Ms > Maf, 
then tasks of interediate difficulty elicit the strongest resultant 
approach tendencies; if Maf > Ms, tasks of intermediate difficulty elicit 
the strongest resultant avoidance tendencies. 
Research suggests that the relationship of achievement-related 
motives to goal setting is affected by the age of the subjects (Smith, 
1969), the nature of task (skill or chance), and the arousal conditions 
under which goal setting is assessed (Raynor & Smith, 1966). 
2 Persistence 
Atkinson (1953) found that individual high in n-achievement 
recalled more uncompleted tasks than tasks under achievement oriented 
conditions, presumably because they were more persistent than those 
low in n-acheivement in trying to complete a task or do it well. 
McClelland has further point out that people with high n-achivement 
generally show more initiative and exploratory behaviour. They work 
harder and show persistence only when there is a chance that personal 
effort will make a difference in the outcome, when there is some 
challenge in the situation and some chance of losing. 
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3. Personal responsibility and Feedback 
McClelland has shown that people with high n-achievement 
feel personally responsible for a performance outcome under 
conditions that emphasize individual problem solving are they likely to 
derive satisfaction from doing something better. Thus they do not 
perform better when pressured externally to do better (Atkinson & 
Reitman, 1956; Schroth, 1988; McClelland, Koestner and Weinberger, 
1989) or when performance outcome are due to chance, as in gambling 
(Littig, 1963). 
People high in n-Achievement also do better as compared with 
people low in n-achievement if they can get performance feedback on 
how well they are doing (French, 1958). 
4. Future Orientation 
Raynor and Entin (1982a) have reviewed the extent to which 
people with a strong achievement motive are more future-time 
oriented. Agarwal (1975) noted that n-achievement is associated with 
future time perspective. In a study Agarwal & Tripathi (1979) noted 
that subjects who are more concerned with future and attach greater 
importance to it are achievement oriented. 
5. Achievement Motivation and Work 
Men high in n-achievement are more interested and involved in 
their occupation than others (Verof, 1982) are more upwardly mobile 
(McClelland & Boyatzis, 1982) and often make more money at work 
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(Cummin, 1967) such relationships appear for women if they are 
career-oriented (Jenkins, 1987). 
6. Self-concept and acceptance by others 
Highly achievement oriented people also appear to be 
recognized for their ability to get along with others (Teevan, 
Diffenderfer, Greenfeld, 1986). Furthermore they have a more 
positive and stable self-concept (Srivastava, 1979). 
7. Development of Achievement Motivation : 
Much effort has been done studying and development of 
achievement motivation (McClelland, 1985, Smith, 1969). In general 
there are two schols of thought : one conceives of achivement 
motivation as developing out of early socialization experiences 
surrounding a natural incentive centering in the pleasure derived from 
mastering a challenging task. Thus parental stress on mastering a 
feeding schedule in infancy or toileting in early childhood has been 
found to be associated with adult achievement motivaiton levels 
(McClelland & Pilon, 1983). 
Another view more cognitive in its focus suggests that the 
achievement motive develops along with childrens ability to understand 
and conceptualizetheir successes and failures (Heckhausen, 1967; 
Veroff, 1969). 
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OBJECTIVES OF THE STUDY 
Objectives of the present study are as follows : 
1. To find out the relationship between women power and its 
dimensions with egostrength among working and nonworking 
women subjects. 
2. To find out the relationship between women power and its 
dimensions with achievement motive among working and 
nonworking women subjects. 
3. To discover which variable is most closely related with women 
power and its dimension among working and non working women 
subjects.. 
4. To find out the extent of difference between working and 
nonworking women in relaitonship of women power, its 
dimension and egostrength women power and its dimensions with 
achievement motive. 
5. To discover the relationship between womenpower and its 
dimensions and ego strength for different level of achievement 
motive among working and non working women subjects. 
r/ \ 
Chapter - Two 
^aviaw of l i terature 
^ — ^ 
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The enormous literature on power pile up as psychologist and 
sociologist showed interest in the subject from mid of I950's. However 
these may be grouped on the basis of emphasis placed on different 
aspects of power, such as relating to the notion of power, its 
measurement, relationship with other seemingly allied variables, gender 
and social determinents of power. 
Although some of the main studies pertaining to the concept 
of power have been referred to in the previous chapter, others that 
explain and elaborate the variable may be reviewed under this section. 
In the decade of 50's to mid 60's power was the hot topic of research in 
social sciences. Numerous definition (Dahl, 1957; French, 1956; 
Harsangi, 1962) and techniques of assessment came into existence 
suggesting and generating new possibilities of research on this aspect 
of behaviour, some of them being mutually opposed to each other. 
Domhoff (1967, 1970), Mill (1956) viewed power as the 
concern and monopoly of a small number among the elite, whereas 
McFarland (1969), Rose (1967) saw power to be in possession of 
different groups which they called a pluralistic power structure. 
Winter (1973) and McClelland (1975) in their studies, have 
underlined some of the conditions in which people attribute power to 
themselves. Kaplowitz (1978) gave a set of propositions about 
consequences of power attribution : (a) strategic consequences, (b) 
ideological consequences, (c) Moral consequences, and (d) 
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Psychological consequences. Kaplowitz believes that these 
consequences depend on people viewing latent power as a permanent 
disposition of the individual or of a relationship between individuals, 
rather than something transitory. Strategic consequences mean that one 
does not act against the wishes of the powerful in matters of their 
interest, whereas ideological consequences refer to comparison 
(explicit or implicit) of the actual Vs normatively legitimated 
distribution of power in a system. Moral consequences have to do with 
assigning responsibility to some one to the extent that his desires or 
distinct characteristics are seen as the cause of the situation (Jones, 
1969). The psychological consequences of power attribution or of 
feeling powerful have been mostly covered in the studies of Winter 
(1973). 
Winter and Stewart 1978) have given six concepts of power or 
variables concerning power. (1) Power as an attribute of certain roles 
and positions; (2) power behaivour; (3) skills at using power; (4) 
feeling of power; (5) Valueing power; and (6) belief about power, along 
with the quest for power which is both inclusive and independent of 
these concerns. The concept of "women power" adopted in the present 
investigaiton is all about the belief and attitude among women about 
power, their feelings and behaviour according to their role and position 
and use of skills in different social situation. 
A person's content knowledge is related to reading and power, 
even when age, education gender ethnicity, and measures of literacy 
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practices are controlled. One can say that knowledge is associated with 
power regardless of most barriers that people otherwise face. Power 
motive may increase with age from adolescence to young adulthood but 
after that it did not increase with age. Changes in power motive occur 
due to adult socialization, and personality dispositions relating to 
power must be attracting people to influential positions and perhaps 
aiding them in altering these positions as well. Power seeking may also 
be prosocially motivated, with situational rather than exclusively 
dispositional origins. Power seeking motivation and behaviour are 
reliably motivated by the perception of injustice. 
Research show that for women the power motive related to 
parenting, whereas the achievement motive was associated with forms 
of generative expression outside of the household. It has been examined 
that women derive power from the fulfilment of personal and work-
related expectations. 
Men and women do not differ in strength of the power motive. 
Concern for power among male and female, although aroused by 
different factors but to an almost equal level, does not substantially 
affect the quantum of power among them (Kureshi and Bilquees, 1984). 
Now a days women show no sex differences in the ways in which the 
power motive is aroused, in average levels of n-power, or in 
relationships between n-power and getting formal social power, power 
related careers, and prestige. While in women n-power does not predict 
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the "profligate impulsive" behaviour that it often does in men (drinking, 
aggression, sexual exploitation), a close analysis shows that for both 
sexes having younger sibling or having children-interpreted as proxy 
variables for responsibility training moderate the relationship between 
n-power and profligate (Vs leadership) behaviours. Thus to some extent 
socialization experience rather than gender determines the channels of 
expression of power motivation; as well as arousal of n-power is 
concerned (Steward and Winter, 1976). 
Power motive was sometimes held to be 'deviant' from the 
traditional female sex role stereotype but now they are breaking down 
and sex-differences in the expression of power motives are converging. 
Other Women Power Related Variables 
The concept of women power have been developed by authors 
(Ahmad and Nizami, 1994). Author selected these variables on 
assumption that these variables are interrelated according to gender of 
the sample but obviously no conclusive empirical evidence is available 
to support it are about egostrength and achievement motive in general 
or about women as subject in relation to power. 
It is partly for this reason that the present study has been 
undertaken with an open mind without an apriori judgment as to these 
variables being unrelated or interrelated. 
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Ego-Strength 
Review literature presented bleow have correlated the ego-
strength with different variables. 
Ghosh and Singhal (1973) in a study revealed that inspite of 
the increased psychological conflicts experienced by the Indian college 
youth, his ego was not found to be weak nor he has unfavourable self 
concept. A larger part of psychological stress emanates from increased 
social and economic pressures. The reflection of egostrength and 
anxiety reactions did not cast doubts on the personality stability of the 
college youths. 
Basu and Chakarborty (1996) in a comparative study of 
destitute, depressed and normal women subjects found that normal 
women had significantly better ego functions or almost all the 
dimensions. The destitute and depressed group exhibited somewhat 
similar but not identical features. The destitute group exhibit lower 
judgement, but somewhat higher flexibility than the depressed group. 
Singh and Srivastava (1979) found that level of performance of 
high egostrength is significantly higher in comparison of low ego 
strength groups of worker. Ego strength and performance are positively 
related. But the partial correlation shows that performance is not 
significantly affected by ego strength group; and subjects with high ego 
strength were more productive. 
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Sinha and Prabhat (1993) in a study found that there was a 
positively significant correlation exist between ego-strength and job 
satisfaction in a comparative study of men and women, both men and 
women showed about the same amount of ego strength. 
Taber and et.al. (1986) investigated the actual levels of ego 
strength and achievement motivation in 50 male pathological gamblers. 
Results show that compared to the standardized group norms on the 
instrument used, pathological gamblers were significantly deficient in 
both ego-strength and achievement motivation via conformance. 
Gahlaut and et.al. (1993) in a study of pre- and post-operative 
evaluation of egostrength in neurosurgical and surgical patients defined 
ego strength as the will power of an individual and the main coping 
mechanism during any crisis in life. 
Hussain (1996) in a correlational study of ego-strength and 
anxiety on an individual's adjustment found that greater ego-strength 
leads better adjustment. 
McClelland (1975) defined the development of need for power 
corresponding to the ego development stated earlier by Freud (1962) 
and Erickson (1963). He suggested four stages of development of need 
for power, assuming continuity from stage I to IV. 
Cannici et al. (1989) administered the MMPI on sixty males 
and sixty female inmates to measures egostrength as coming inmates 
and during the week prior to discharge. Incarceration lasted from three 
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months to five years. White had higher egostrength than nonwhites at 
the time of initial incarceration and at discharge. 
Prasad and Ramamurty (1992) administered the adapted 
version of Barron's egostrength scale to assess the egostrength, 60 
subjects from each age group of 11-20, 21-30, 31-40, 41-50, 51-60, 
61-70, 71-80, 81-90 years were drawn. The contribution of several 
variables (social maturity, positive regard etc.) related to egostrength 
was assessed. 
On the basis of the foregoing studies it is impossible to give 
any concluding comment, as to the effect of ego strength on women 
power or simply as far as power motive is concern. It is difficult to say 
what the effect woulde be, as no study has yet, been carried out relating 
this factor to power motive particularly among women subjects. 
However, certain factors which seems to be significant for egostrength 
such as emotional stability, self-acceptance, personal adequacy, tend to 
make women power more realistic. 
Achievement Motive 
Early studies showed that achievement motivation was 
somewhat "different' for women than for men, as a result women were 
generally not studied in investigations of achievement motivation, and 
the theory developed almost exclusively from work with male subjects 
(Spence, 1983). 
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A lot of recent researches focusing women as subjects in 
relation to achievement motive have been done, but most of them deal 
largely with Horner's (1968, 1972) concept of fear of success rather 
on in relation with other motivational variables primarily power motive, 
as power is generally considered as men area. 
Although Veroff (1957) found that achievement has a positive 
significant relationship with n-power later studies focused strongly on 
gender-linked differences in areas that were sex-role salient. 
Lipmen-Blumen, Hauley-Isaken and Leavitt (1983) developed 
a multidimensional model of achievement motive having relevance to 
the understanding of women's career development. They postulated 
three general "achieving styles" : the direct, instrumental and relational 
styles. The direct style involves achievement through one's own effort 
and includes three substyles. An intrinsic substyle involves achievement 
of one's own standard of excellence. The competitive substyle involved 
competition with others, while the power substyle involves the 
achievement through leadership and influence over others. 
The instrumental style involves achievement through self or 
others as the means to goals. Individual who use personal status, 
reputation or personal or social assets to achieve their goal are using 
personal substyle. Those who use social connections or networks are 
using social style, while those who look to others for direction and help 
are using reliant style. Initially, a relational style employs others in 
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service of achievement needs. A collaborative style involves group 
effort toward a goal, the individual being control to the achievement of 
the group. A contributory style is where individual views himself/ 
herself as a supportive rather than major role in the accomplished 
achievements of a group. Finally, the vicarious substyle requires one to 
meet achievement needs through the achievements of others e.g. 
traditional women who satisfies her achievement needs through 
vicarious pleasure over the achievements of her husband and children. 
Lipmen-Blumen et al. found that the strongest style among 
men and women was the intrinsic direct style. However, among subjects 
under age 30, women scored significantly higher on the relational 
scales, particularly vicarious and contributory. In comparisons of 
housewives and working women, housewives are differentiated by high 
score on the vicarious relational and contributory-relational as well as 
instrinsic direct scales. Employed women, in contrast, scored higher on 
intrinsic-direct, power-direct, and collaborative-relational scales. 
Investigations focusing women in relation to achievement 
motive have largely dealt with Horner's concept of fear of success 
(Bedell and Sistrunk, 1973; Benton, 1973; Basha and Usha Shree, 1998; 
deJong, Peter F. & et al. 1998; Singh Satvirs & Tung, 1996 etc) 
supporting Horner's contention that females tend to experience lowered 
performance in competitive circumstances with males. Although it has 
been found that individuals high in achievement motive display 
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leadership potentials, and such persons have an internal sense of 
personal power (Sorrentino, 1973). 
White (1965) highlighted the notion of competence and 
effectence to understand the dynamics of the power. The control theme 
of White's thinking is that effectence motive have to do with 
influencing others and interacting with them. 
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The objective of the present study is to study the 'women 
power' among working and non-working in relation to certain cognitive 
and motivational variable. The methodology chapter includes sample, 
tools of women power scale (WPS) achievement test and ego-strength 
scale, procedure and the statistical techniques. 
Sample : 
Two hundred fifty women both working and non-working 
women in the age-range of 22 to 48 years served as subjects for the 
present study. Non-working women were housewives among married 
group and research scholars among unmarried group. Working women 
were representating to the teaching, clerical and administrative 
profession. 
TOOLS 
Women Power scale (WPS) 
The women power scale was developed by the authors (Nizami 
and Ahmad, 1994) consisted of 60 items. Originally the scale is divided 
into 2 parts that is attitude and belief. The attitude part consists of 39 
items with six dimension i.e. assertiveness, internal control, 
dominance, aggression, self-consciousness and leadership, which 
measures subjects attitude of women power. 
The belief part consists of 21 items with four dimension i.e. 
Right to freedom, social power and altruism, social acceptance and 
ascendance, which measures subjects believes of women power. 
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Originally 96 items were selected from different scales such 
as Mach-V, Locus of Control, Authoritarianism, Assertiveness, Self 
consciousness and aggression as the predictor of the power. The items 
were not retained as such rather than they were modified for the face-
value measures of attitudes and belief dimension of power. 
A factor analysis was run on data of 200 married and unmarried 
women for the attitude and belief dimensions of the WPS. The eigen 
values and percentage of total variance acocunted for by the 12 
unrotated factors as well as 6 rotated factors for the attitude dimension 
is given in table 1. Similarly the eigen values and percentages of total 
variances accounted for by the 12 unrotated factors as well as 4 rotated 
factors for the belief dimension is given in Table 2. Loading of the 39 
selected items on the six factors of the attitude dimension of WPS 
ranged from -0.30530 to 0.61976 with a mean of .41. Loading of the 
21 selected items on the four factors of the 'belief dimension of WPS 
ranged from -0.37953 to 0.72868 with a mean of 6.68. 
Table 1. Attitude Dimension of WPS 
Loading range of 39 items on 6 factors. 
-0.30530 to 0.61976 
Eigen Values for 6 Rotated Factors 
3.93486, 2.60942, 2.26458, 2.07614, 2.02672, 1.84558 
Cumulative Percentage of Eigen Values 
0.06352, 0.10561, 0.14214, 0.17562, 0.20831, 0.23808 
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FACTOR - 1 
VARIABLES 
16 
27 
28 
29 
43 
44 
51 
53 
FACTOR - 2 
VARIABLES 
13 
25 
26 
32 
35 
36 
39 
41 
57 
62 
FACTOR - 3 
VARIABLES 
8 
14 
ASSERTIVENESS 
FACTOR LOADING 
0.34082 
-0.30922 
-0.49725 
0.38244 
0.45476 
0.48598 
0.41026 
0.35520 
INTERNAL CONTROL 
FACTOR LOADING 
0.37008 
0.47159 
0.53632 
0.61976 
0.35720 
0.54040 
0.36253 
0.32042 
0.41093 
0.31883 
DOMINANCE 
FACTOR LOADING 
-0.47982 
-0.32776 
49 
47 
48 
FACTOR - 4 
VARIABLES 
5 
6 
11 
12 
33 
38 
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FACTOR - 5 
VARIABLES 
1 
19 
21 
FACTOR - 6 
VARIABLES 
15 
22 
49 
59 
-0.52202 
-0.40344 
0.30214 
AGGRESSION 
FACTOR LOADING 
-0.36337 
-0.34782 
-0.45011 
-0.30538 
-0.32712 
-0.36052 
-0.38052 
SELF-CONSCIOUSNESS 
FACTOR LOADING 
-0.59263 
-0.51154 
-0.53991 
-0.38447 
-0.33689 
LEADERSHIP 
FACTOR LOADING 
-0.32030 
0.59909 
0.43101 
-0.44519 
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Table - 2 : Belief Dimension of WPS 
Loading range for 4 rotated factors 0.31849 - 0.72868 
Eigen Values for 4 rotated factors. 
-3.03806, -2.20581, 2.04594, 1.75133, -3.03806, -2.20581 
Cumulative percentage of Eigen Values 
0.08935, 0.15423, 0.21441, 0.26592 
FACTOR - 1 RIGHT TO EQUALITY/FREEDOM 
VARIABLES FACTOR LOADING 
4 
14 
28 
29 
30 
FACTOR - 2 
VARIABLES 
5 
11 
13 
0.43745 
0.58512 
0.36937 
0.63136 
0.60120 
SOCIAL POWER AND ALTRUISM 
FACTOR LOADING 
-0.51240 
-0.53722 
-0.37953 
'22 
24 
FACTOR - 3 
VARIABLES 
-0.46663 
0.36340 
SOCIAL ACCEPTANCE 
FACTOR LOADING 
1 
2 
3 
21 
0.72868 
0.52972 
0.62716 
0.44075 
ASCENDENCE 
FACTOR LOADING 
0.31849 
0.41292 
0.50908 
0.43058 
0.54756 
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FACTOR - 4 
VARIABLES 
10 
16 
19 
25 
26 
31 0.52891 
32 0.52322 
Cronbach's coefficient alpha for the full WPS was found to be 
.56. On the attitude and beliefs dimension of WPS the coefficient alpha 
were found to be 0.59 and 0.72 respectively. 
Achievement Motive Test (ACMT) 
A test of achievement motive developed by Bhargava (1984) 
was used to measure the level of achievement of subjects. The test 
consists of 50 items of incomplete sentences, and subject has to 
complete the sentence by choosing the one alternative response 
among three given against each item. Each items indicating 
achievement motive is given a score of one and then total score 
earned on all the items is the need achievement score. Scale measures 
the five categories of achievement motives. 
1. Low Category 
Subjects whose performance is lower than the ordinary one 
and who score is between 11-13. 
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2. Below Average 
Refers subjects performance is simpler than routine 
performance and total score lie between 14-16. 
3. Average 
Refers to average performance nothing worth mentioning in 
the score range of 17-19. 
4. Average 
Refers performances superior than the average one. Score lie 
between 20-22. 
5. High 
Refers to outstanding performances with appreciable and 
mentioning. Score range for high achievement is 20-22 and above. 
The subjects who scored low and below average total on 
achievement motive test are not included in the study. 
Ego Strength Scale (ESS) 
Ego strength was measured by the Indian adaptation version 
of Barron's Ego strength (Hasan, 1974). The ESS was comprised of 
32 items with Yes and No response categories. Scoring was done by 
summing all the negative responses of subjects. The larger the 
negatives sum higher the ego strength. Items of the ESS are divided in 
the following categories 
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1. Physical functioning and physiological stability. 
2. Psychasthenia and seclusiveness. 
3. Attitudes toward religion 
4. Moral postures 
5. Sense of reality 
6. Personal adequacy 
7. Phobias, infantile anxieties 
8. Miscellaneous functions. 
Sixteen items in negative sentences according to original 
scale are added by the authors. The split half reliability of added 
items was determined through the odd even method. The reliability 
value is found to be .65. 
The numbers of the 16 items added by the author in the 
original scale are : 2, 5, 8, 11, 14, 17, 20, 23, 26, 29, 32, 35, 38, 41, 
44, 48. 
Procedure 
Women power scale (WPS) was distributed to subjects 
individually and instructions were given to them that they have to 
respond to each item by carefully reading each item. They were told 
that items reflect attitude or feelings toward women power in part one 
of the tool, and in part two they were told that statements describes 
different beliefs and opinions one have about women power, and they 
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have to respond each item by writing the category number of the scale 
against each statement that represents them most. 
Eco-strength scale (ESS) was distributed to the subjects and 
they were told that every individual experiences certain emotions in 
life, in this questionnaire you have to write 'y^s' agianst each 
statement if it explain your emotions and 'no' if statement does not 
describe your feeling or experiences properly. 
While administering the acheivement scale instruction given 
to subjects that they have to read each incomplete sentences and then 
they have to choose one alternative to complete the sentence which 
represents them most among the three alternative given bleow each 
incomplete sentence. 
Subjects were given assurance that their repsonses will be 
kept confidential. 
Statistical Analysis 
The data were analyzed by means of Pearson product 
moment coefficient of correlation (r), Z test, partial correlation and 
multiple coefficient of correlation (R). 
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Analysis was carried out in accordance with the principal 
objectives of the study which are given in the end of chapter one. 
To fulfil the objectives of the study data were subjected to 
(a) Pearson Product Moment Correlation Method, the results of which 
are presented in Tables 3-11; (b) Critical Ratio (CR) to determine the 
extent of difference between the r's, the results are presented in 
Table-9; (c) the results of partial correlation and multiple correlation 
are presented in Table 7-11; respectively. The abbreviations used in 
the forthcoming tables : WPS, Attd, Blf, E.S., Ach, NWGp, W.Gp, 
H.Ach, A. Avg. Ach, Avg. Ach, A.PH, POW stand respectively for 
women power scale. Attitude dimension of women power scale, belief 
dimension of women power scale, ego strength, achievement, non-
working group, working group, high achievement, above average 
achievement, average achievement, acajiei1iiic-TJO^"^hot3^>^omen and 
private organization working women.I'*^' ^'^^ ,, ) f 
^ \ 
The results presented in the p^cefidiiig tablesnriiay now be 
described. As is evident from Table 3, significant positive 
relationship exists between women power and ego-strength and both 
the dimensions of women power and ego strength among the non-
working women subjects (house wives and students). The total 
nonworking have significant positive relationship between WPS and 
ES, Attd and ES, Blf and ES. 
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Significant positive relationship exists between women 
power and achievement, and both the dimensions of women power 
i.e. attitude and belief and achievement among non-working women 
subjects in total and house wives and students (cf. Table 4). 
Only the high achievement group of non working women have 
significant positive relationship between ego-strength and attitude 
dimension of women-power scale whereas the above average 
achievement group, and average achievement groups of NWGp have 
insignificant relationship between WPS and ES, Attd and Blf, Blf and 
ES. High achievement also share insignificant relationship with WPS 
and ES and Blf and ES (cf. Table 5). 
Among working women group, academic post holder women 
subjects have shown significant positive relationship between WPS 
and ES, attitude and ES, Blf and ES, whereas clerks and private 
organisation working women subjects have insignificant relationship 
on these variables. An inverse relationship have been found between 
WPS and ES, and attitude and ES among teacher subjects, variables 
of belief and ES has insignificant relationship among teacher 
subjects. WPS and ES, attitude and ES, belief and ES have been 
found to be positively related among total working women subjects 
(N=88) (cf Table 6). 
Academic post holder women subjects, private organization 
working women subjects have significant positive relationship 
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between WPS and Ach, attitude and Ach, belief and Ach. A significant 
positive relationship exist between WPS and Ach, attitude and Ach, 
belief and Ach among total group of working women subjects. Variables 
of WPS and Ach and attitude and Ach have significant positive 
relationship among clerk of working women subjects (cf. Table 7). Only 
the variables of WPS and Ach has been found to have significant 
positive relationship among the women subjects who are in teaching 
profession. 
High achievement, above average achievement and average 
achievement groups have shown insignificant relationship between 
variables of WPS and ES, attitude and ES, belief and ES (cf. 
Table 8). 
Employment differences exist in the relationship of attitude 
and ego-strength, and women power and achievement but no 
significant differences have been found in the relationship of women 
power and ego-strength, belief and ego-strength, attitude and 
achievement, belief and achievement with regard to employment 
variable. 
The partial coefficient of correlation r, , , equals .53 and .61 
for both working and non-working women. The coefficient gives the 
net correlation between egostrength and achievement motive, when 
the variable of women power was partialed out. The partial 
coefficient of correlation r^^^ equals .13 and -.04 gives us the relation 
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between the egostrength and womenpower, when the achievement 
motive was partialed out in both the group of subjects. The partial 
coefficient of correlation r,3, equals .43 and .61 present the relation 
between achievement motive and womenpower when the egostrength 
was partialled out in the working group and non-working respectively 
(cf. Table 10). 
The multiple coefficient of correlation (R) were found to be 
significant for both working and non-working women subjects 
respectively. In sum these results indicate that using womenpower as 
the criterion variable both egostrength and achievement motive 
entered as significant predictors for women of both working and non-
working group (cf. Table 11). 
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Table 3. Showing the values of coefficient of correlation between 
women power, Its dimension and ego-strength of non-
working group 
Subjects N WPS/ES Attd/ES Blf/ES 
r Z r Z r Z 
Housewives 36 .56* .63 .58* .66 .44** .47 
Students 41 .62* .73 .71* .89 .46* .50 
Total non-
working gp. 77 .59* .68 .65* .78 .44* .47 
(NW Gp) 
* .01 
** .05 
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Table 4. Showing the values of coefficient of correlation between 
women power, its dimension and achievement motive of 
non-working group 
Subjects N WPS/Ach Attd/Ach BIf/Ach 
r Z r Z r Z 
Housewives 36 .83* 1.19 .89* 1.42 .64* .76 
Students 41 .77* 1.02 .89* 1.42 .49* .54 
Total non-
working gp. 77 .79* 1.07 .86* 1.29 .56* .63 
(NW Gp) 
* .01 
** .05 
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Table 5. Showing the values of coefficient of correlation between 
women power, its dimension and ego-strength of non-
worlcing group divided according to level of achievement 
Subjects N WPS/ES Attd/ES Blf/ES 
r Z r Z r Z 
High Achievement 32 .20 .20 .36*' .38 .04 .04 
(H. Ach) 
Above Average 32 -.06 -.06 -.16 -.16 .13 .13 
Achievement 
(A.Arg.Ach) 
Average 
Achievement 13 -.23 -.23 -.03 -.03 .11 .11 
(Avg. Ach.) 
* .01 
** .05 
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Table 6. Showing the values of coefficient of correlation between 
women power, its dimension and ego-strength of working 
group 
Subjects N WPS/ES Attd/ES Blf/ES 
r Z r Z r Z 
Academic Post 27 .80* 1.10 .74* .95 .64* .76 
holders (APH) 
Teachers 25 -.49** -.49 -.54* -.60 -.27 -.28 
Clerks 20 .22 .22 .20 .20 .03 .03 
Private Org. 16 .15 .15 .16 .16 .11 .11 
Workers 
Total working gp. 88 .47* .51 .45** .48 .38** .40 
* .01 
** .05 
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Table 7. Showing the values of coefficient of correlation between 
women powerand achievement motive of working group 
Subjects N WPS/Ach Attd/Ach Blf/Ach 
r Z r Z r Z 
Academic Post 27 .65* .78 .62* .73 .49* .54 
holders (APH) 
Teachers 25 .43** .46 .35 .37 .34 .35 
Clerks 20 .74* .95 .64* .76 .20 .20 
Private Org. 16 .85* 1.26 .73* .93 .57** .65 
Workers 
Total working gp. 88 .60* .69 .51* .56 .44* .47 
* .01 
** .05 
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Table 8. Showing the values of coefficient of correlation between 
women power, its dimension and ego-strength of working 
group divided according to level of achievement 
Subjects N WPS/ES Attd/ES Blf/ES 
r Z r Z r Z 
H. Ach. 35 .21 .21 .26 .27 .19 .19 
A.Avg. Ach. 32 .15 .15 .18 .18 -.06 -.06 
Avg. Ach. 21 .09 .09 -.10 -.10 -.07 -.07 
* .01 
** .05 
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Table 10. Showing the values of partial correlation of working 
women and nonworking women subjects 
Working Z Non-working Z 
r,2 3 .53 .59 .615 .71 
r,32 .13 .10 -.04 .10 
r32 ] .43 .46 .614 .71 
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Table 11. Showing the values of multiple coefficient of correlation 
of working women and nonworking women subjects 
Working Non-working 
'•,(23) -67 .78 
'-2(13) -74 .87 
3^(12) -61 .79 
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Since recorded history women have proven their potentials and 
estabish themselves as a model before others. The concept of 
womenpower is an active multidimensional process which has to be 
acquired excercised, sustained and preserved. There has been concern 
with the question as how women has to empower themselves. Impact of 
education and employment opportunities are identified as major 
indicators of women's higher status. 
Empowerment of women through education is one of the 
national plan for women. Education has independent as well as 
instrumental value. Unesco conference in 1962 underlined the 
importance of access of girls and women to technical and vocational 
education for economic and social development. 
Simultaneously at present the nature of female employment 
has undergone a vast change during the last few decades and number of 
working women are increasing day by day. They came to realize their 
status, role and values in the society in connection with their roles and 
responsibilities as career women and housewives. As a matter of fact 
both of these roles are physically demanding and psychologically 
challenging. 
The present study was an attempt to discover the factors that 
lead to the experience of women power. This attempt is made to find 
out the impact of education, work and marital factors on the 
achievement motive and ego-strength of women and how they are 
related to women power. It was assumed that the differences in non 
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working and working women has to do with the difference of ego 
strength and achievement motive in relation to womenpower. It was also 
assumed that the two groups working and nonworking may also differ 
with regard to degree of differences between women power, egostrength 
and achievement motive. Thus in this contact, egostrength and 
achievement motive were thought to be relevent variables which were 
extrapolated in relation to education, work and marital factors to study 
womenpower. With the above introductory remarks about the purpose 
of the study let us state the specific objectives of the study and then 
examined how far the findings of the study are in accordance with the 
theoritical and empirical expectations. It may be recalled that there are 
five major objectives of the study. 
1. To fined out the relationship between womenpower and its 
dimensions of attitude and belief with egostrength among working and 
non working women subjects. 
2. To find out the relationship between womenpower and its 
dimensions with achievement motive among working and nonworking 
women subjects. 
3. To discover which variable is most closely related with 
womenpower and its dimensions among working and nonworking women 
subjects. 
4. To find out the extent of differences between working and 
nonworking women subjects in relationship of women power, its 
dimensions with variable of ego-strength, and achievement motive. 
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5. To discover the relationship between womenpower and its 
dimensions and ego strength for diffirent levels of achievement motive 
among working and nonworking women subjects. 
So far as the first objective is concern woinenpower and its 
dimensions were found to be positively related with ego strength among 
nonworking women subjects (r = .59, r=.65, r=.44). Womenpower and 
its dimensions were positively related with achievement motive among 
nonworking group (r=.79, r=.86, r=.56). 
In the working group there was a significant positive 
relationship between womenpower and its dimensions with ego-strength 
(r=.47, r=.45, r=.38), and there was a significant positive relationship 
between womenpower and its dimensions with achievement motive 
(r=.60, r=.51, r=.44). 
In the nonworking group the student subjects shows a high 
relatioship between womenpower and its dimension with egostrength (r 
= .62, r = .71, r = .46) as compared to housewives subjects (r=.56, 
r=.58, r=.44)(cfTable3). 
With regard to achievement motive housewives shows higher 
relatioship with womenpower, and its dimensions as compared to 
student subjects (cf Table 4). 
A significant difference is found between nonworking and 
working women in the relationship of womenpower and variables of ego 
strength and achievement motive. Among non-wofking women, the 
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degree of association between womenpower and egostrength and 
between women power and achievement motive is quite high. Working 
and nonworking women are conceptualized in terms of family power, 
power-structure, decision, making, family authority and influences. It is 
the multiplicity of tasks, role performance, decision and behaviour 
patterns that distinguish the two groups of subjects. 
Among nonworking women, the concept of power is describe 
with respect to control of resources and authority pattern. In addition 
to that important and frequent decision making are the major 
characteristic features that housewives enjoy. Women by nature are 
more tolerant open to ideas, more communicative without being 
combative. They build team better, share information more easily and 
prefer to join in the movement rather than dictate instructions. Thus it 
seems that housewives do experience passion, achievement and power 
and perservence within the boundaries of home. 
Power is conceptualized as "ability or potential (which may or 
may not be acted upon) to influence others i.e. to withhold reward from 
others and\or to apply punishment to others". This ability to influence 
was concerned to be "recurrent" i.e. it does not refer to a single 
instance of influence (Blau, 1964). 
Results indicate that among nonworking women subjects 
housewives and students show a relationship between womenpower and 
egostrength and womenpower and achievement motive (cf Table 3 & 4). 
Amongh housewive this finding may be described with reference to 
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marital factors. These women have status of wives and attaining 
womenhood status is quite satisfying. Holding a position in the family 
confers greater opportunity to exercise and thus provide self 
confidence and enhance personality. Among housewives, it is both work 
and intimacy are function of the person. There is an intrinsic 
satisfaction available from work and 'contribution need to be useful to 
society and the need to recognised for ones contribution, is fulfilled. 
Being housewife, a women satisfy her needs through, what she labels 
family work. Thus "family work (i.e. being employed as homemaker) 
satisfies survival needs to the extent that homemaker has a contract (eg. 
marriage) or an implicit understanding with someone who acts as the 
bread winner. Thus the home maker satisfies her needs indirectly. 
Another group, among non-working women subjects is of 
students. It is through educational and family socialization processes 
that intellectual and professional maturity is the most visible quality 
among them. The attainment of knowledge is reflected in competitive 
competency. Actually they perceive themselves of having high ability 
thus become more achievement oriented. Infact they become more 
confident, with high expectancy of success. The feeling of optimism 
make them to engage or persist in certain task so they become skillful 
in these areas. They are resilient in the phase of pressure, able to 
tolerate high anxiety and still maintaining high performance. 
Education is a major route to women's achievement and 
sucess. Higher education among women is related to more liberal 
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attitudes toward women's role, autonomy and the desire for direct 
versus vicarious achievement. The significant positive relationship of 
women power and its dimension with egostrength and achievement 
among student subjects (c.f Table 3 «&; 4) shows that todays women felt 
welling up in them a new consciousness of women's potential which 
they dimly understood as a feeling of the latent power of womanhood 
in now downing world which she has partly actualize. A sense of 
exhilaration and vicarious achievement has given them sufficient inner 
strength and volition to weild power. As a far as girls are concern 
previously her status was determined according to perceptions and 
evaluation of the society (Mukherji, 1975). The feeling of scarcity and 
the process of social comparison has given rise to a strong need for 
power among girls (Sinha, 1982). They are now better realizing their 
power potential as indicated by the fact that they are struggling to get 
power through formal education, greater participation in social and 
political activities. This reassures them of their latent capacity to 
influence others which for ages has been suppressed. These women are 
redefining sex roles and becoming more androgynous as a result they 
are less dependent and confirming, more assertive internally controlled 
dominent, aggressive, self conscious and leaders in decision making 
situation and interpersonal functioning as compared to feminine and 
masculine women (Ahmad and Nizami, 1994). The breeze of self 
confedince is rippling through all stages of womehood. Srinivas (1992) 
sees the "new women" as logical evoluton of the growth of the middle 
class and nuclear family in the last few decades. Girls have become 
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more career oriental and know what they want. These women are those 
whose attitudes toward self are neither emotionally self approving nor 
emotionally self depreciative but are objective and realistic with a 
slight tendency to be positive rather than negative. The women of today 
are interested in realizing their own potential, they tend to have higher 
ego-strength and be more autonomous, individualistic and motivated by 
internally imposed demands. According to Pederson (1965) egostrength 
is a person's ability to deal with reality. The results of the present 
study shows that egostrength have greater concern for achievement is 
in consistency with many other researches. Ego-strength is positively 
related to appropriate vocational goal experiences, accurate self 
knowledge in the areas of aptitude, interests and progress toward work 
(Bidwell, 1969). 
Thus in the nonworking group ego-strength is highly related 
with womenpower and its dimensions among students (r=.62) as 
compared to housewives (r=.56). With regard to achievement motive 
housewives shows a higher relationship (r=.83) with womenpower and 
its dimensions as compared to students (r=.77) although on attitude 
dimensions of womenpower the relationship is same between student 
and housewives (r=.89). The empirical findings lead to believe that 
ego-strength mediates between experiences of power and helps in 
coping challenges at work place and home. A high ego-strength is 
associated with an increased performance and guide power behaviour. 
This behaviour result in same degree of success or failure. These 
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success or failure are accompanied by perception of control over the 
outcomes. These factors have an impact on the perceived competence 
and self perception. Thus perceived competence create affect reaction 
which contribute to arouse achievement motivation. This whole chain 
of influences provoke power oriented behaviour and women are 
effectively combining family and office work. They are learning to 
relax as well as be efficient and are achieving credibility. 
Among nonworking women subjects achievement motive is 
highly related with women power and its attitude and belief dimensions. 
This may be attributed to marital factor. There are some socio 
psychological variables such as education, age, marital satisfaction, 
goals in marriages that enhance the correspondence between decision 
making skills and achievement motive. Thus marital power structure 
gives housewives extra weightage in terms of satisfaction of 
achievement motive as compare to students groups. 
The potential power of working women is reflected in her 
contribution as both a paid worker and as a productive member of a 
family, making her responsible for the care and nurturing of others. 
They are working in private or public organization, educational and 
religious 'institutions' where they have become a part of the policy 
making and are involved in decision making. They are showing 
appropriate behaviour, and are governed by internal locus of control i.e. 
they are using a stressful situation as an opportunity and thus achieving 
self-confidence. This self confidence gives women a strength to 
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survive, which is further enhanced by continous positive feedback from 
the social environment, and thus building greater self awareness and 
assertiveness among them. 
As a result of education and employment the status of women 
has changed. Ram Mehta (1970) observed that "due to necessity to work 
either for economic reason or for intellectual satisfaction, the role of 
women undergone a drastic change. This trend is seen as most important 
and with far reaching consequences." 
Since most of the working women are married along with 
education and employment, marital factor also play a significant role in 
enhancing their power. 
According to O. Blood (1965) 'the husband dominated family 
becomes more equalitarian as a result of wives employment outside the 
home. Heers (1958) study indicated that working class wives excercise 
more decision making power then middle class nonworking wives. 
Wives participation in labour force associated with greater influence in 
family decision making at all levels of educational attainment. 
In the family the degree of relative power of husband and wife 
is related to various demographic and sociopsychological variable such 
as age, religion, education, employment, income, marital satisfaction 
etc. Blood and wolfe thus infer relative power according to the degree 
to which husband or wife are reported to make initial decisions in 
various decision areas. They observed that power to make decision 
stems primarily from the resources which the individual can provide to 
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meet the needs of his marriage partner and upgrade his decision making 
skills. 
A significant positve relationship is found between women 
power and ego-strength and women power and achievement motive 
among post holder women group(cf. Table 6 & 7) which shows that 
higher level of education and broad range of academic experience 
results in the emergence of new role among working women. Greater 
access to knowledge and related resource have given them executive and 
administrative positions in academic and other sphere. People have 
recognize and rewarded their talents, consequently many women have 
reached top level positions such as chairperson, principals, managers, 
presidents etc. There is a general or global self esteem which is 
associated with their academic performance. This group have a positive 
self concept and higher level of self-esteem. Self esteem is strongly 
related to achievement motivation in both male and females, and college 
students, but the relationship appears to be stronger for female students 
(Steriker and Johnson, 1977). Global self esteem is related to the 
stronger career oriented and the dimension of self concept variously 
called academic self concept (Farmer 1976), confidence in 
achievement situation (Lenney, 1977), and performance self esteem 
(Stake 1979a,b). Because academic self-concept has been consistently 
shown to influence type and level of academic performance. The 
significant relationship among academic post holder between women 
power and ^e^-str«ngth-an^^hievement (cf. Table 6 & 7) may be 
< f C C . ' • - . • ^ / 
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described in terms of sex-role attitudes. While women's attitude may 
be changing gradually in the direction of general liberality over all 
concept of attitude towards women role have been found to be a 
powerful predictor of women career involvement, as women are 
becoming more liberal in their role expectation and values in 
comparison to women in previous studies (Lyson & Brown, 1982; 
Stafford, 1984). This change in sex role attitude is associated with great 
success and satisfaction among working women. 
There is a significant relationship between ego-strength and 
attitude dimension of women power in high achievement group among 
nonworking women subjects (r=.36, cf. Table 5). No such relationship 
is found among working women subjects (cf. Table 8). The high 
achievement group in the working women may have different pattern of 
motivational structure as compare to nonworking women. Spencer and 
her coworker question the classic conception of achievement 
motivation as a unidimensional construct. They posited, rather, that a 
multifaceted conceptualization would provide more useful way of 
thinking about the concept of achievement. 
Since there are no reliable sex differences in level of 
achievement motivation and that difference is in the patterning of 
motivational structure i.e. work, mastry and competition. However it is 
plausible to differentiate the relationship between egostrength and 
attitude dimension of the women power in the high achievement group 
with respect to working and nonworking women subjects. A distinction 
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can be made between working and nonworking women with respect to 
competitive and non competitive situation. 
In the high achievement group of non working women, the 
possibility that the achievement situation involves two distinct types of 
competitive aspects. The first is competition against internal standard 
of excellence inherent in a task, secondly the desire to work hard and 
do a good job, whereas in the high achievement group of working 
women subjects three distinct aspects of achievement situation are 
present i.e. (1) competition and evaluation against other people, in any 
competitive condition which involves direct or indirect interaction. (2) 
The competitive aggressiveness aspect of achievement, are thus 
stressful, thereby arousing (3) fear of success (Horner, 1968). 
We can interpret this in the light of Horner work, according to 
whom fear of success is more common among women then men due to 
differentiated sex socialization. This fear if success is more likely to 
be aroused in situations that hightened the potential negative 
consequences of success specially in competitive achievement 
situations where task is male stereotyped oriented (such as one 
reflecting competitive competence or leadership ability) and in which 
tester is a male. The competent women performance greatly hampered 
by fear of success. These women often experience success anxiety 
which disrupt their achievement striving and lead them to perform 
below their ability level. 
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Most of the working women subjects in the high achievement 
group were married as well as they also enjoy status of motherhood, so 
the important thing is how the two status are interlinked with their work 
behaviour. The role overload in terms of role stress and role conflict 
appears to be inescapable for any women who attempts both marriage 
and career. The problem is particularly acute for women with children 
as they are emotionally involved with them. The women with dual career 
pattern do indeed work hard and they retain the child care duties. They 
also integrate home and work by adopting various coping mechanism 
but inspite this the researcher have shown that the 'superwomen 
syndrome is not healthy for women as it leads to stress which in turn 
deteriots emotional and physical health of women. 
In the working group teachers have shown insignificant 
relationship of achievement motive with attitude and belief dimensions 
of womenpower whereas clerk subjects have shown insignificant 
relationship of achievement motive with belief dimension of women 
power (c.f. Table 7) and same subjects along with private organisation 
worker have shown inverse and insignificant relationship between ego 
strength and womenpower and its dimensions (cf Table 6). This may be 
attributed to the fact that broad areas within which achievement and 
mastery are noted are those which reflect values such as academic 
excellence, occupational status and prestige and to some extent the 
financial rewards for occupational success. These women find 
themselves in a career which gives them rare opportunity to exhibit 
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their intellectual competence as well as they are very well aware of 
limited chances of occupational success and financial reward, this 
develop among them emotional self depreciation and they give up the 
struggle and their performance as a result suffers. 
The attitude of general population regarding these profession 
is not very positive. For private organisation working women for eg. 
receptionist character assassination is the easiest way to attach and 
make them vulnerable, consequently self confidence of these women 
wanes being a member of a critical group. These women show a weaker 
concern for the attainment of effective power goals, involving an 
unquestion yielding and much subservence to the superior ones. This 
group lack optimism about capability to exert influence or prevail over 
others. It seems that this section of working group may have the feeling 
of being helpless and dependent and of having things happen oneself 
over which they donot have much control. There are range of possible 
adult working relationships that support career development and that can 
be subsumed under the heading of mentoring. These functions can be 
divided into two broad categories, (a) career functions to enhance 
learning the ropes and preparing for advancement and (b) psychosocial 
function to enhance a sense of competence, clarity of identity, and 
effectiveness in one's professional role. While career functions serve 
primarily to aid advancing up the hierarchy of an organisation, 
psychosocial functions affect each individual on a personal level by 
building selfworth both inside and outside the organisation. Both 
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functions help the individual to climb ladder of success. Results of the 
teaching group of the present study shows inverse relationship of 
women power and its attitude dimension with variable of egostrength 
and these results can be better understood in the light of foregoing 
interpretation of mentoring, teaching group somewhere mis the 
phenomena of mentoring despite delivering their best, academic and 
intellectual persuits are limited ultimately resulting in personal 
dissatisfaction. 
The foregoing discussion of results and other side 
observations provide some suggestive indications and a basis for 
broader generalizations and lines for future research on womenpower. 
The cognitive and motivational variables have been found to be 
generally effective in differentiating subjects for womenpower and its 
dimensions, while pointing to the need for including other meaningful 
differentials in research on women power also suggests that attitude and 
belief have to be treated independently in relation to the cognitive and 
motivational variables. 
The major possibilities emerging from the analysis ie (a) the 
overall relationship between womenpower and cognitive and 
motivational variables being positive and significant within nonworking 
women, (b) The relationship being negative, positive or insignificant in 
comparison groups of working women, affirm the important role of 
cognitive and motivational variables in correlational studies. Thus it 
may be stressed that the studies on womenpower and its cognitive and 
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motivational correlates should treat attitude and belief dimensions of 
womenpower as independent entities and relate these to various 
explored demographic differentials such as socio economic status, age, 
religion etc. 
Chapter - Five 
Summary &: Conclusion 
^ I 
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The topic of the present study is "A study of women power 
among working and non-working women in relation to certain 
cognitive and motivational variables". Introduction chapter contains 
the concept and definition of power, operational definition of women 
power and conceptual framework of the cognitive and motivational 
variables - ego-strength and achievement motive. The present study 
has set the following five research objectives. 
1. To find out the relationship between women power and its 
dimensions with ego-strength among working and non-working 
women subjects. 
2. To find out the relationship between women power and its 
dimensions with achievement motive among working and non 
working women subjects. 
3. To discover which variable is most closely related with women 
power and its dimensions among working and non working 
women subjects. 
4. To find out the extent of difference between working and non 
working women in relationship of women power, its dimension 
and ego strength, women power and its dimensions with 
achievement motive, 
5. To discover the relationship between women power and its 
dimensions and ego-strength for different level of achievement 
motive among working and non working women subjects. 
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Chapter two of review of literature covers some of the 
relevent literature directly or indirectly related to the variable of 
power, ego-strength and achievement motive. 
Chapter 3 has been devoted to 'Methodology' which includes 
sample, tools, procedure and statistical techniques used, the sample 
consisted of 200 women, (100 working and 100 non-working). Out of 
which 165 were selected on the basis of level of achievement, 15 
subjects were rejected being in the category of low achievement 
group. The sample was drawn from Aligarh, and Delhi. Age ranges 
from 24 to 50 yrs. The present study employed the Hasan's ego-
strength scale, Bhargava's achievement motive scale and Women 
power scale. The data were analyzed by means of product moment 
coefficient of correlation, Z-scores, partial correlation, and multiple 
coefficient of correlation. To measure the women power, a scale was 
developed by investigator which consists of two parts, attitude and 
belief. 
The main findings of the study were : 
Significant positive relationship were found between women 
power and its dimension with ego strength among non working 
women subjects. 
Significant positive relationship were found between women 
power and its dimension with achievement motive among non-
working women subjects. 
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Ego-strength and achievement motive were found to have 
positive significant relationship with women power among non 
working women subjects. 
Among high achievement group of non working women subjects 
only attitude dimension of women power and ego-strength was 
found to have positive significant relationship. 
Among working women subjects only academic post-holder 
women have positive significant relationship of egostrength with 
womenpower and its dimensions. 
Private organisation working women and postholder women 
subjects have significant positive relationship of womenpower 
and its dimensions with achievement motive. 
Level of achievement have no effect on the relationship of 
womenpower and its dimensions with egostrength among 
working women subjects. 
Conclusion 
The results are promising enough to encourage continued 
pursuits of the topic of women power. 
The results led to certain conclusions and pointed out 
possibilities for further research. 
1. Further research can be carried out to study the womenpower in 
relation to situation or culture specific variables. Systematic 
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assessment of various groups formed on the basis of personality 
or demographic variable can be done. 
2. The second area for future research is to study womenpower 
among urban and rural sample as well as educated and 
uneducated samples. 
3. Longitudinal studies are needed for clarifying the ways in which 
womenpower change or remains constant with the social 
development, type of family, socio-economic status, number of 
dependents etc. 
4. A study can be designed to find out why teacher subjects shows 
a significant inverse relationship between womenpower and 
egostrength which is not found among other group of subjects 
of the study. 
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APPENDIX-A 
PART-I 
INSTRUCTIONS 
The following are statements that may describe either yourself or the 
believes you have. Would you please respond to each statement by 
writing the category number of the scale against each statement that 
represents you most. 
Always 1 
Frequently 2 
Occasionally 3 
Seldom 4 
Never 5 
1. I do not feel uneasy on being asked in the audience 
to volunteer an idea to start discussion. 
2. I generally feel self conscious when I have to 
speak in crowd 
3. I feel, there is nothing like "stage fright" as far 
as I am concerned while carrying out a discusison. 
4. I believe that one who insults me should be 
punished any way. 
5. I feel that I generally do not subscribe to 
others point of view. 
6. I set difficult goals for myself which I attmept 
to reach 
7. I am in favour of very strict enforcement of rules, 
no matter what the consequences are. 
8. I can stick to a tiresome task for long time 
without someone encouraging me. 
9. I prefer shouldering responsibilities alone. 
10. I can impress others as a leader 
11. 1 cannot bear being blamed. 
12. I have the courage to refuse to accept the wrong 
things even of my elders. 
13. I feel free in arguing with a superior or subordinate 
14. I have the courage to fight for national goals. 
15. As a student/teacher/employee/housewife I used to 
involve myself in so many activities that I had to 
give something up. 
16. I think that one may be right in refusing to accept 
a dictum even if it has the authority of a great man. 
17. I think, whether or not I get to be leader, depends 
mostly on my abilities. 
18. I believe that my Ife is determined by my own 
actions. 
19. I know I could be far more successful had I been 
treated fairly. 
20. 1 know the art of manipulating others to achieve 
my own ends. 
21. I can make others to hear me. 
22. I have identity of my own. 
23. I believe that success or failure in my enterprise is 
caused more by mental attitude than by mental 
capacities. 
24. I am a self-directed person. 
25. I have faith in my potentials in all circumstances. 
26. I rarely value other people's argument when it 
contradicts mine. 
27. I believe that I am living according to my own will 
rather than of others. 
28. I take initiation in shouldering the responsibilities 
of social functions. 
29. I force others to do things in my own way as it gives 
me a feeling of strength. 
30. I retaliate when things go wrong because of others. 
31. I can refuse my boss or teacher when he makes an 
unreasonable request. 
32. I can criticise my boss or teacher face to face. 
33. I feel that I am not able to reprimand a woman who 
is my junior. 
34. I feel that I can't say 'no' when I wanted to do so. 
35. I feel that I can ask people to do me favour. 
36. It gives me a great satisfaction to supervise 
and direct others. 
37. I am determined to achieve my desired goal. 
38. I want to be a great political leader. 
39. I can tolerate more pain and sufferings. 
PART-2 
INSTRUCTIONS 
The following are statements that may describe either yourself or the 
beliefs you have. Would you please respond to each statement by 
writing the category number of the scale against each statement that 
represents you most. 
Always 1 
Frequently 2 
Occasionally . 3 
Seldom 4 
Never 5 
1. I feel that women than men have more desire to be 
appreciated for their skills and performance. 
2. I think that women should be employed in all 
types of services. 
3. I do not think that women should be confined 
only to the household activities. 
4. I think society can progress only if women are 
given status equal to men. 
5. I feel that there is a feeling among women that 
they would have been more successful if treated 
fairly. 
6. I believed that women can assert only when they 
are economically independent. 
7. I believe that power feeling is fulfilled among 
women through great social reform. 
8. 1 believe that women are more religious and thus 
spiritually more powerful. 
9. I feel that women are more compassionate. 
10. I believe that one of criteria for success among 
women is to establish a glorious record of academic 
achievements. ( ) 
U. I believe that women easily make others to accept 
their point of view. 
12. I believe that women who make sacrifices, 
influence others. 
13. 1 believe women derive greater pleasure from 
suffering and pain for others. 
14. 1 believe that extreme devotion of women towards 
others is a means of achieving power. 
15. I believe that women should not hesitate in 
expressing value, opinion and attitudes similar 
to those of boss. 
16. I believe that women who mediate the rewards are 
looked upon as powerful. 
17. I believe women by nature are not aggressive. 
18. I believe that women sometimes get rebellious ideas 
but as they grow up they ought to get over them and 
settled down. 
19. I believe that women's vision will enlarge only 
when they are given sufficient social and economic 
freedom. 
20. I believe that self-control and discipline of women 
get them to powerful positions. 
21. I believe that our elders endorse the feelings of 
insecurity among women. 
Name 
Age 
Marital status 
Occupation 
APPENDIX - B 
ACHIEVMENT MOTIVE TEST 
fr??T:-
3?Fr ^ Tjsgt -CR ^  3;?^ ^TT^im (Sentences) t ^ "n^ t i ?H^ "^ ^ ^ 
4 ^fcT ^ ? ^ t •SJsrfsF -^ 
^ -R w l ^ t ^ (^) 3 t f ^ ^ , ^ ^ ^TSRm ^ ^ t ^ (^) ^ wm 
•?T^ t rfr (TT) ^ -m^ ^ ^ "ft 1 ^ ^nn^ i w y ^ ^ 3 P J ^ ^ ^ ^ T3«F 
^ ^ "^t^ ^ cf[ ^ ? ^ Tj^ ^ I ^ ^ i^ Rydi ^ ^ I 
1. 4 '^ T^ cn \ t^ 
(^) "CRT "Sfr^ 13^ 3 ^ 1 ^ "51^^ i\ I 
(71) ^ w^ ^ -is^fii^ oE[ftr?r -^ 1 
(TT) "^ 1 ^ ^JPf ^ f^RT^ ^rf3^ U^rrat ^ 31lclVi<+dl ^ I 
2. ^ 
"551 " ^ s q ^ •JRH ^ I 
("?!) SFi^ t?T ^ ^miH^ch "R^  3qTf8f^  (TM'WI^ it 
3. "^  «Jf^  ^ ^ t . '^ '^^ '^  
(•^l) J^FRf ^ «zin ^ ^ " ^ «RnT %^ I 
(TT) 3lt?af g7r4 Tj t ^ ^ yi+iddl W<T ^RcfT ^ I 
4. mt "SatH T ^ t t ^ 
(77) "^  ^ H^^^l ^ ^ I 
5. m ^^\^^ cT?^ 
(^) ^^ TOR T} : 3 ^ ^ ^ w<T ^ R ^ t I 
^ ^ ^ H ^ •SRM ^^M ^TO^ ^JT^ ^ . 
{^) f ^ R ^ ai^ q^ j ^ "ft ^ ^ ^^3^ oRi ^ t I 
(11) t ^ r # 3?q^ t ^ i ^ ^ ^ Py^w t I 
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(^) 3^1^ Wi ^ 1 ^ "H^  •^ fJRS "l^  "S^ "?TO^ "^ "^ l^ n^ % 'WH "^ IfcTT I) 
{"fj) "tfr^  W^ "^ ^ "^ TOH "^TTtRT ^ - "? f t t , "SIFR ^^ T^m ^ I 
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(IT) W^ ^f^^ Q T ^ ^ " ^ "SIM ^T? •'TTcIT f_ 
11. "^  ga f^ ^ ^TM ^ "SR 
(71) " ^ " 3 ^ ^ ^ "sniTi 
(fT) 3Tq^ ? f ^ ^ QT??T ^ "R^ w<r ^T^ TnciT ^ I 
12. "^  J^Pf ^ 
(^) w?J-^zi^ ^ t ^ ^rnr w ^ w^ %\ 
(^) ^ ^ ^ ^ sift^ srs^ ^fTM w ^ ^?7^ 1^1 
(^) F^Wq ^ ^ ^RqM ^RTT W ^ ^ T ^ %} 
13. t 
( ^ ) <iM'-Mm ^TS^ T5^ yi^r^ch ^JFJ ^ T T ^ W ^ ^TTcn ^ i 
(•^) 3?q^ ^ T f ^ ^ ^ i [ # ^ ^ TTO^ i[75[cTT ^1 
{'n) "?WR ^ t ^ q ^ TSTpft cfft ^ ^ r ^ w ^ ^ 7 ^ \ i 
14. "^  WR: #^ RTT \ % 
(^) ^ " ^ ^WR "SIM ^T l^ 
(l§) "Sft^ "4 ^ "qfR cf^ Sf^] 
(TJ) E^TFM s fk t^^ TR o q f ^ ^ ^ W F M ^ ^ 1 
15. 
(^ ) ^TR^ ^ ^ "^EpolftzicT tn ii F^?T^  W ^ ^5Tcn ^ I 
("n) « r ^ fT8T ^ t c ^ TTi^  ^ ^ 3rE0T ^ T M ^TO=^ ^^rm f 
16. "55t ^^ cT 7pft iWt "qf^ . 
(TT) 4 ^f^ sm\ ^^Fft ^ " ^ I 
17. Tg^ " ^ 
1^ " ^ cr?R Tf^ TT ^ I 
(^) anq t^ "qNcfT ^ pcicbr^ d ^ ^ t ^ ^ ^ T^?qT T ? ^ ^ 
^7T^ ^ tcTIT - ^ cl?R T?clT "f^ l 
18. ^ ^ 1^?^re t t ^ ^ "^iM «n^ 
(TT) ^ T^^ ^ -SirSTTT I 
19. "^  '^T?^ ^ t ^ 
(fj) " ^ 'ER ^ c|ldlcKU| TTg^ ^ 3^13^ ^ I 
.20. -^ ^ ^ ^ W ^ 5^TcIT ^ . 
21. Hfi. 
(^) i r f ^ # T t ^ w^ ^ - ^ t T^TOt ?^F<fW ftemr t I 
{m) o j ^ ^jf3^ ^TpJ i^:T^ -^  ^rrqft ?^T^ <ik f iTc^ t 1 
(n) ^ ^ ^^ ()?jq ^ 13^  1^1^ ^ -i^ oFTq^  - jg^ t t i^ i^ t 1 
22. ^ 
23. "^  Pcl^ cim R^cTT ^ t ^ 1 ^ tc^. ! 
(^) -JE^ {^ H^ lpMl* T ^ "SIM W^ W-1^ t I 
(W) 3iq^ ?T2I T^  T^ r^f^  ?Tf^ TIM ^F^ W-'m t I 
(TT) W^ ?Tf^ TIM ^JM "^vr^ t I 
24. "CRt F t^JI t tsFT "^  • 
(^) 3N^ t N t ^ Tlfcl ^ "35R T f I 
25. "g?^  ^!pft ^ t "SR 
(TT) I^ JTft ^ # r ^ 3 1 ^ ^ ftf^icrr t i 
26. "^  
27. Wm^ "^^ t "g^ "^ J^ RT ^H^5^ t I 
28. "CRt f^0T t 1 ^ "^  
(^) s f^ «?^ ^ I l ^ sf^ I 
29. W^ Tt m^ W^ ^ M fE^ JT ^ t t^. 
30. ^ f ^ ^ "3^ e M ^ ^m 3T^^ -^ TT?!^  ^ . 
31. ^ 
32. ^ Poi^ cim t t ^ 
33. ^ ^IMMd; 
(Tsr) o!ra?R -^  1 ^ ^ t .1 
(n) 1 ^ ^ ^ A era ci^ f^TW im t " ^ ^'^ ^ ^^w^ ^ ^ 5^ira 
34. «lf«T^ FKR WmiPjl* i^RR^rdiil ^ 
(TI) "^  «kl ^ ^PM ^ 3 ^ 3 ^ ^ ^ l^elT ^ ^ ^^lt?m 7^?cTT f 
35. ^ 
(^) ^ ^ oMd^ N 1^1337^ ? i 1 ^ (authority) ^ ^ ^W^ ^^M f i 
(^) 3#f ^ 1 ^ ^Fcrt ^ " g ^ ^ ^ t ^T^ ^qra^ R^CTT f i 
36. " ^ ? T t ^ W^. 
(qF) 3 r f«^ ^ ^ ^ W<T ' ^ ^ t I 
( ^ ) ' ^ cidir^d "Sft^ • ^ 3?H^ TITO ^ 7 ^ " ^ t l 
(TT) ^^m^ -sqc^tpK TJM ^ ^ ^ t i 
37. "^  '^ T^m t . ^ ^ W ^ ^ ^ ^ " ^ ^ 
(fT) ^ "3^ ^ ^l^^R, ^ -qNT ^R - ^ I 
38. 
40. 
(TT) 3ra?FT #rfr ^ WTWf ^ ^ "^R^T^ TRm ^TTcfl ^ I 
39. ^ W l : ^^T l\?ft t 1 ^ 
(^) y^Hdl ^ ^ i ^ W N l (without responsibility) "g^ ^ ^ 
41. "^  "^T?^ '^ 1 ^ ^ " ^ "5n\ 1^  ^ "#^ ^ 
(^) -^  ^fcT ^feHH ^ I 
42. ^ " ^ « l ^ 3;rE^ eFMT t "^ fSf 
(W) ^ ^ ^ Wm^ ^ 1cR ^ ^ W ^ t I 
(•^ T) "51^ ^ ^ ^ ^ r 4 ^ 7 M • ^ ^ t I 
43. "^  ^ 
(TT) 3#r 3W T^ m^ ^ 3T^ ^ «r5e!T - ^ ^ iJ^ ?ra ^^rm ^ 
(^) " ^ t?T5I^ ^ ^ t j ^ ^ t I 
45. ^ 
I 
46. "^  r^n^d T?^ ^. 
(^) 3TOTt ^^ f t ^ ^ "SIH^ ^ 1cT^  cITt^  "3^ ^ ^ " ^ l ^ 
(TT) ^P5^ if am^T^ 9fJT c ^ «n^ ^ yfcr i 
47. "^  cfTT? -331 ^ "C I 
(^) t ^ i i ^ SRI ^ ^ qrcRTsit ^ 7^1?: -^  - q ^ i 
( i i ) ^ ^ ^ 3niM ^ ora^ ^ tcT^ I 
48. ^ 
(^) 3 ^ ^ ^ WTf ^oo|cjR«ra' ^ ^ ^RcTT ^ I 
49. "R^ T7?rT3?fR ^ ' T ^ ^ ^ "go f^^ «TcT ^ ^ ^TOH ^ I 
(^) <Hii)nddl W<T ^TTHt ^^TlflT I 
50. t ^ ^TT4 ^ "^ 3 ^ IT^ft Tl ^ ^ I 
( ^ ) "3^ ^ ? l t ^ ^ ^8T ^7T^ ^TOF? ^T^clT ^ I 
(•^) "3^ ^ 3^« lR lcc | ^ ^2T ^ R ^ W ^ ^Rcn ^ I 
(TT) "3^ " "^ T^VSRl «<H|eb< ^ T ^ ^TO^ ^RcTT ^ I 
f^RTH ( ^ ) Q^TTT ^ I f ^ sfk ^ "H^Rf t cfr (X ) f ^ WJ\ 
^ "R^ TTftTcf ^ ^MT ^ ^^ nf^ T^ : I 
APPENDIX - C 
Ego-strength Scale 
1. 
2. 
i . 
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6. 
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ii^< <M!fe<obd< Q^ll-Hl chl <UI M^dl <5fll 6 1 ( ) 
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g ^ ' ^ ^ ^ ^ ^ d'Idl 1 ( ) 
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44. A Wi: 2loFl s^ cfJT S i g ^ ^7M ^ I 
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